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on 07/03/2019 (Profile , Part Band Grade sheet)

UNIFIED Manual for Health Sciences Colleges

Manual has 2 parts namely &

Part d A for 900 weightage and Part oB for 100 weightage.

Part -A Metrics is generic in nature and applicable to all types of Health Sciences
Colleges where as Part -B is discipline specific (Medical, Dental, Pharmacy,
Nursing, Ayurveda, Yoga / Naturopathy, Unani, Siddha, Homeopathy,
Physiotherapy and Allied Health Sciences) . This Manual is applicable for all
cycles including Re-Assessment. However, this Manual is applicable to affiliated /
Constituent Colleges only.
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UNIFIED Manual of Health Sciences for Colleges
Part A 8 900 Weightage and
Part B - 100 Weightage

Health Sciences College manual has 2 parts namely o Part 8 A for 900 weightage and Part 6B for
100 weightage. Part -A is applicable to all types of Health Sciences Colleges where as part -B is
discipline specific (Medical, Dental, Pharma cy, Nursing, Ayurveda, Yoga / Naturopathy, Unani,
Siddha, Homeopathy Physiotherapy and Allied Health Sciences) . This Manual is applicable for
all cycles including Re-Assessment. However, this Manual is applicable to affiliated / Constituent
Colleges only .

The Core Working Group (CWG) of experts recommended for the integration of part 0A with
part-B and can be taken up as follows:

The ICT team of NAAC is requested to arrive at CGPA for the manual of Health Sciences for
Colleges as under:

CGPA ¢ Part 6A 900 weightage points -covering Criterion 1 to 7
Part 8B 100 with weightage points to be integrated in ICT as 8 " component
CGPA Total = 1000 (to keep uniformity in the usage of CGPA in all places at NAAC)
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Directorodos Not e:
PREFACE

It is heartening that National Assessment and Accreditation Council (NAAC) he
come out with renewed spirit to fine tune its process of assessment and accreditation. In :
with the local, regional and global dynamics of the higher educati®ors#te process, tools
and methodology also need to be dynamic. Since July 2017, the NAAC has unfolded the 1
methodology and unveiled new process and instruments of assessment and accredite
The main focus of the revision process has been to eahthecredeeming features of the
accreditation process and make thaore robust, objective, transparent and scalableell
as makat ICT enabled |t is further heartening to note that the ICT enabled new process h:
cut down the duration of the accredion process considerably.

As always, the NAAC had to cater to the dynamic demands of the sector including that of

Health Sciences Universities and Colleges for a renewed manual that would take care of
discipline specific requirements. With therevious Health Sciences Manual forming the

backdrop, the NAAC had to depend on the feedback of the stakeholders, outcome of the |
Study, inputs from the Expert Group Meetings, and come out with a comprehensive man
for Health Sciences institutionShe expert group comprising eminent academicians from the
University and Colleges, domain experts and the NAAC experts have evolved a manual 1
is technology enabled and all encompassing. The Higher Education Institutions (HEIS) h:
to take cognizancefahe new methodology and the Manual for their efforts in seeking
accreditation.

It is hoped that the Manuals of Health Sciences for Universities and Colleges will help t
HEIs to prepare for the revised process of Assessment and Accreditation.

In aneffort to enhance the accountability in the entire process, the institutions as well as ot
stakeholders are required to keep track of the latest developments profiled on the websit
the NAAC from time to time.

The Core Working Group and Sectoral ¥kog Groups consisting of experts from the
Health Sciences domain and the contribution of the officials of NAAC in the development
the manual would no doubt go a long way in making the entire process of A&A mo
effective and efficient. The servicekall the experts are gratefully acknowledged.

| deem it a privilege to acknowledge the immense contribution mader.bizatha
Pillai, Senior Adviser, NAAC and alserof. H. K. Anantha Subba Raqg Academic
Consultant, NAAC in the development of the Mamsudbr the A&A process of
institutions of Health Sciences.

7" March, 2019
Bengaluru Sd-
(Prof. S. C. Sharma)
Director, NAAC



Manual for Health Sciences Colleges 07/03/201

Table -1 Weightage wise - QIM & QnM for Manual of Health Sciences for Colleges

Criterion Numb Qualitative Quantitative Metrics Total Total Tota
er of metrics Questi ons Qualitat | Quantit I
by Quest | Questions (QnM) (Weightage) ive ative QIM
£ ions (QIM) Metrics &
2 (QIM (Weightage) (QIM) Metrics Qn
s &0n (Weight | (QnM) M
= M) age ) (Weight | wei
= age) ghta
O ge
1. Curricular Aspects 10 2 8 15 65 80
(10+5)
(5+10+10+5+5+10+1
0+10)
2. Teaching - Learning 25 10 15 100 180 280
and Evaluatio n (10+10+10+5+1 | (5+10+5+10+5+10+1
0+15+10+10+10 | 0+10+10+10+10+10+
+10) 10+15+50)
3. Research, 16 3 13 30 90 120
Innovation and (5+10+15) (6+6+5+5+5+5+8+5+
Extension 10+15+10+10)
4, Infrastructure and 18 9 9 51 49 100
Learning Resources (10+5+5+7+4+3 | (5+7+6+3+5+3+5+5+
+2+5+10) 10)
5. Student Support and 13 3 10 12 108 120
Progression (2+5+5) (10+15+5+13+10+15
+15+10+10+5)
6. Governance, 15 8 7 51 49 100
Leadership and (5+5+5+5+6+7 (5+7+6+6+5+10+10 )
Management +8+10)
7. Institution Values 12 6 6 72 28 100
and Best P ractices (5+3+10+4+30 (5+3+2+2+10+6)
+20)
Total 109 41 68 331 569 900
Table -2 QIF for Manual of Health Sciences for Colleges
Criterion Criterion Criterion 0 | Criterion 0 | Criterion Criterion Criterion -
-l all 11 \Y 3V 3 VI VI Total
QIM 2 10 3 9 3 8 6 41
8 15 13 9 10 7 6 68
QnM
Total 10 25 16 18 13 15 12 109
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Table -3 HEALTH SCIENCES MANUAL FOR COLLEGES (Part d A, Part -
B) compared to General AFFILIATED / CONSITITUENT COLLEGES

DISTRIBUTION OF KI s & METRICS

NAAC BE NCHMARKS HEALTH SCIENCES - AFFILIATED /
COLLEGES CONSITITUENT
(Part 0A) COLLEGES
Criteria 7 7
Key Indicators 33 32
Total Metrics 121
(QIM &QnM) 109
QIM
(37.61%) 41 4l
QnM
(62.39%) 68 80
Part-A 6 900
Part 0 B-100
Total Weightage 1000 1000
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Table -4 weightages Across Key Indicators (Kl s)
(Part A of the Manual

-900 weightage)

Health Sciences Manual for
Criteria Key Indicators (KIs) Colleges
1. Curricular 1.1 *(U)Curriculum Design and NA
Aspects Development
1.1.*(A) Curricular Planning and 15
Implementation
1.2 Academic Flexibility 20
1.3 Curriculum Enrichment 25
14 Feedback System 20
Total 80
2. Teaching- 2.1 Student Enrolment and 20
Learning and Profile
Evaluation 2.2 Catering to Student 25
Diversity
2.3 Teaching-Learning 45
Process
24 TeacherProfile and Quality 50
2.5 Evaluation Processand 45
Reforms
2.6 Student Performance and Learning 45
Outcome
2.7 Student satisfaction Survey 50
Total 280
3. Research, | 3.1 Resource Mobilization for Research 17
Innovations
and Extension | 3.2 Innovation Ecosystem 10
3.3 ResearchPublications and Awards 23
3.4 Extension Activities 50
3.5 Collaboration 20
Total 120
4.Infrastructure | 4.1 Physical Facilities 25
and Learning — .
ResoUrces 4.2 C!lnlcal, Equipment and Laboratory 20
Learning Resources
4.3 Library asalearning Resource 20
4.4.1T Infrastructure 15
45 Maintenance of Campus 20
Infrastructure
Total 100
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5. Student 5.1 Student Support 45
Support gnd 5.2 Student Progression 40
Progression
5.3 Student Participation and Activities 25
5.4 Alumni Engagement 10
Total 120
6.Governance, | 6.1 Institutional Vision and
Leadership Leadership 10
z:/lnd " 6.2 Strategy Development and 10
anagemen Deployment
6.3 Faculty Empowerment Strategies 30
6.4 Financial Management and Resource 20
Mobilization
6.5 Internal Quality 30
Assurance System
Total 100
7.Institutional | 7.1 Institutional Values and Social
Values and Responsibilities 50
Best Practices 7.2 Best Practices 30
7.3 Institutional Distinctiveness 20
Total 100

On the basis of the CGPA obtained by the institution in maximum possible sco re of 4.00, the final grade
is assigned on a seven point scale. The seven point scale refers to the seven letter grades each aligned to
the seven specific scorerange.

Range of Institutional Letter
Cumulative Grade Grade Status

Point Average (CGPA)
3.5164.00 A++ Accredited
3.2603.50 A+ Accredited
3.0103.25 A Accredited
2.76063.00 B++ Accredited
2.5162.75 B+ Accredited
2.0162.50 B Accredited
1.5162.00 C Accredited

O 1.50 D Not Accredited
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07/03/2019
NAAC

Institutional Assessment and Accreditation of Health
Sciences Colleges (Medical, Dental, Pharmacy, Nursing, Ayurveda,
Yoga / Naturopathy, Unani, Siddha, Homeopathy Physiotherapy and

Allied Health Sciences)

Name of the College

Track ID :
AISHE-ID :
Vi sit dat es : éééééé to eeéée.
Sample

Grade Sheet

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

P.O. Box No. 1075, Nagarbhavi, Bengatu - 560 072, INDIA
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Name of the Institution:
Type of the Institution: College

Dates of Visit eééeé To ééeéeéeéeeé
No Criteria Weightage (W) Criterion - Criterion - wise Grade
wise Point Averages
weighted (CrWGP;
Grade Point IW;)
(CrWGP))
Parti A
I Curricular Aspects 80
1] Teachinglearning and 280
Evaluation
m Research, Innovations 120
and Extension
v Infrastructure and 100
Learning Resources
\V; Student Support and 120
Progression
VI Governance, Leadership 100
and Management
VII Institutional Values and 100
Best Practices
Part -B
Health Sciences 100
discipline -
eééeeé
Total > ¢ wwv, ) =1000 2 (CrWGP,) =
7 7
Institutional = z (CrWGP) / z (W) = =--me-
CGPA i=1 | i=1 |

Note : Where there isnumber 7 in the formula, to be replaced by 8

Grade: ---
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07/03/2019
Approaches / policies adopted by NAAC in the dev elopment of Manual of Health
Sciences for Colleges
1. Essence of Revised Assessment and AccreditatiofA & A) Framework retained in the

manual of Health Sciences for colleges. Details are as under:

The Revised Assessment and Accreditation Framework was lauohed in July 2017. It
represents an explicit Paradigm Shift making it ICT enabled, objective, transparent, scalable
and robust. The Shift is:

- from qualitative peer judgement to data based quantitative indicator evaluation with
increased objectivity and transparency

towards extensive use of ICT confirming scalability and robustness

in terms of simplification of the process resulting in drastic reduction in number of

questions, size of the report, visit days, and so on

introducing Pre-qualifier for peer team visit, as 30% of system generated score.

introducing System Generated Scores(SGS) with the combination of online evaluation

(about 65%) and peer judgement (about 35%) in Health Sciences

in the data/supporting documents submitted during online submission of SSR by HEls-

the element of third party verification and validation of data (DVV process)

in providing appropriate differences in the metrics, weightages and benchmarks to

universities and affiliated/constituent colleges after pilot study of Health Sciences

Institutions

feedback analysis in revising several metrics to bring in enhanced participation of students

and alumni in the assessment process

Introduction of Student Satisfaction Survey under 2.7 of Manual

2. Integrating essential components of Health Sciences Institutions in the manual of
Health Sciences for Assessment & Accreditation and Inclusion of new key indicators
and metrics related to Health Sciences (VEDVital ,essential, desirable ] in the
rationalisation.

3. Option to opt out non applic able metrics to a maximum of 50 weightage i is not
allowed in Health Sciences manual because of the nature of Professional courses /
subjects of study as stipulated by Statutory Regulatory Bodies.

4. Based on perception of Health Sciences colleges, disciplie specific metrics are in
place in the manual of Health Sciences for Colleges [Part B]

5. Committee suggested to arrive at CGPA for the manual of Health Sciences Colleges
as under:

CGPAI Parti A 900 weightage points -covering Criterion 1 to 7
Part i B 100 with weightage points to be integrated in ICT as 8 ™ component
CGPA Total = 1000 (to keep uniformity in the usage of CGPA in all process of NAAC
and in different manuals of NAAC)
6. Ratio of QnM & QIM = 65% : 35%

NAAC for Quality and Excellence in Higher Education
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ELIGIBILITY FOR ASSESSMENT A ND ACCREDITATION BY NAAC

Higher Education Institutions (HEIS), if they have a recoratdiast two batches of students
graduated or been in existence for six years, whichever is earliare eligible to apply for the
process of Assessment and Accredta{A&A) of NAAC, and fulfill the other conditions or are
covered by the other provisions, if any, mentioned below:

1. Universities (Central/State/Private/Deemedo-be) and Institutions of National
Importance

a. Provided the Institutions /Deeméddo-be Universties and their ofcampuses if any are
approved by MHRD/UGC. NAAC will not consider the unapprovedcafinpuses for A&A.

b. Provided that these institutions have regular students enrolled in to the full time teaching and
Research programmes offered on casapu

c. Provided further that the duly established campuses within the country, if any, shall be treated
as part of the Universities / Institutions of National Importance for the A&A process.

d. NAAC will not undertake the accreditation of effiore campuses

2. Constituent Colleges/ Affiliated Collegegaffiliated to universities recognised by UGC as
an affiliating University)

a) Provided the Colleges are affiliated to a University recognised by UGC for the purposes of
affiliation. Constituent colleges of a Privaiad Deemedto-be Universities are considered
as the constituent units of the University and thus will not be considered for A&A
independently. Such constituent colleges need to come along with the University

b) Provided the collegdsistitutions not affiated to a University are offering programmes
recognized by Statutory Professional Regulatory Councils and have been recognised by
Association of Indian Universities(AlU) or other such Government agencies concerned, as
equivalent to a degree programme dfraversity

3. Accredited HEIs applying for Re-assessment or Subsequent Cycles (Cycle 2, Cycle 3,
Cycle 4é.) of Accreditation

a) Institutions, which would like to make an improvement in the accredited status, may apply
for Re-assessmentafter a minimum of om year and before three years of accreditation
subject to the fulfillment of other conditions specified by NAAC from time to time for the
purpose.

b) Institutions opting forSubsequent Cycl es (Cycl e 2,
Accreditation can submit the Ingutional Information for Quality Assessment (IIQA),
beginning of the last quarter of the validity period subject to the fulfillment of other
conditions specified by NAAC from time to time for the purpose.

4. Any other HEIs at the discretion of NAAC.

Note:

1. The NAAC accreditation does not cover distance education units of HEIs afebafcampuses.

2. All the institutions intending to apply for Assessment and Accreditation by NAAC need to mandatorily
upload the information on All India Survey on Higher Edigra (AISHE) portal. AISHE code
(reference number) is one of the requirements for Registration.

NAAC for Quality and Excellence in Higher Education

C)
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THE ASSESSMENT PROCESS

Taking cognizance of the diversity in the kinds of institutions, HEIs have been grouped
under three categories namelytonomous Collges and Affiliated/Constituent Colleges

The assessment process will be carried out in three stages. As stated earlier, it will
comprise three main components, viz., Self Study Report (SSR), Student Satisfaction Survey and
the Peer Team Report. The SSR ha®tal of109 Metrics for Part A of the Colleges Manual
covering the seven Criteria described earlier (refer t#bl&3 for details). The SSR has two
kinds of Metrics: one, those requiring quantifiable facts and figures as data which have been
indicateda sq uéa nt i t at (QWe andntevd, thase rmedrics requiring descriptive responses
and ar e accogualnigtlayt i(Q&EmEatile tloddpictdhe distribution of Key
Indicators (KIs) and Metrics across them.

MECHANISM FOR INSTITUTIONAL A PPEALS

The process of Assessment and Accreditation is viewed as an exercise in partnership
done jointly by the NAAC and the institution being assessed. Every stage of the process is
marked by transparency. The institution is consulted at various stagtee gfrocessi
eliminating conflict of interest with the peers, planning the visit schedule, sharing the draft peer
team report before the team leaves the campus etc. In spite of this participatory approach, there
may be institutions that might have griecan to be addressed. Therefore, to provide a review
mechanism for institutions who are aggrieved about the process or its outcome or any other
issues related thereof, the NAAC has evolwdchanism for Institutional Appeals. For
details visit NAAC website.

Appeals Process
Appeal by the institution to the Director, NAAC

An Appeal is the request by an institution to review its grading on valid grounds, after the
announcement of A&A result on the NAAC website.

A. An aggrieved institution will submit dntent for Appeal (IFAin the prescribed format
(uploaded on the NAAC website) byril/letter to Director, NAAC within fifteen (15)
days from the date of declaration of the result on the NAAC Website and HEI @mtal.
receipt of IFA, NAAC will provide Qudlita Metrics (QIM) document (if, not provided
earlier) to HEI within one week. After receiving the document (soft copy) from NAAC by
email, HEI must submit appeal online in prescribedfprma as given at Annexuiel /

2 within 30 days (from the date oéceipt of email).

B. An aggrieved institutioomust submit appeal online through the HEI portal in prescribed
pro-forma as given at Annexuirel / 2 within 30 days fronthe receipt of documents from
NAAC along with a norrefundable fee of Rs 1,00,00@#GST as applicable) using the
online payment option available on the HEI portal. In any case date of submission of
Appeal shall not be beyond 45 days (including IFA) from the date of declaration of results
on the NAAC website

NAAC for Quality and Excellence in Higher Education
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2. Scrutiny by the Director, NAC

The Director, NAAC after initial scrutiny will refer the fwoma and other relevant documents

to the Convenor for further processing to tiigpeals CommitteeAll correspondence relating

G2 LISt a akKlff 0SS R2yS o0& (GKS O2y @Sy SNJ A cF
An Appeals Committee constituted for the purpose will consider the appeal and make
recommendations to the Executive Committee (EC). The decision of the EC shall be binding
on the institution. For details, refer to the NAAC website/w.naac.gov.in

RE-ASSESSMENT

Institutions, which would like to make an improvement in the accredited status, may
volunteerfor re-assessment, afteompleting at least one year, but not after the completion
of three years The option can be exercised only once in a cycleag®essd institution cannot
come for another rassessment in the same cycle. The current procedures and methodology
including the manual for the Assessment @&wtreditation is applicable for all institutions
applying for reassessment. However, the institutgiall make specific responses based on the
recommendations made by the peer team in the previous assessment and accreditation report, as
well as the specific quality improvements made by the institution in the intervening period. The
fee structure and o#ih process would be as per the current procedures of Assessment and
Accreditation (more details can be obtained from NAAC website). Institutions that volunteer for
re-assessment will not be eligible for fee waiver and reimbursement of accreditation expense

SUBSEQUENTCYCLES OF ACCREDITATION

The methodology for subsequent cycles of accreditation remains the same. However, due
consideration would be given to the pastreditation activities resulting in quality improvement,
quality sustenance and qualéghancement. In the SSRs institutions opting for subsequent cycles
of accreditation need to highlight the significant quality sustenance and enhancement measures
undertaken during the last four years (narrative not exceeding 10 pages). A functional Interna
Quiality Assurance Cell (IQAC) and timely submission of Annual Quality Assurance Reports
(AQARSs) are the Minimum Institutional Requirements (MIR) to volunteer for second, third or
fourth cycle accreditation.

Institutions intending to be assessed to o their accreditation need to applfyesh by
submission of A&A application during the last six months of their validity period.

It may be noted that institutions under the third cycle of A&A which have obtained
the highest grade for two consecutiveycles and have retained their grade in the third cycle
also, will have their accreditation valid for 7 years instead of 5 years. Highest grade would
refer to A++ and A+ , that is, CGPA of 3.51 and above out of 4 in the currently enforced
seven point scaleor on the earlier used nine point scale a grade of A and above (
institutional score of 85100). (Pending decision by EC)

NAAC for Quality and Excellence in Higher Education
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PROCEDURAL DETAILS for IQA/SSR submission online for Health Sciences
Institutions

HEIs are expected to read the below givetaitkecarefully and note the specifications of the
revised process of A&A.

1.

Eligible HEIs seeking A&A are required to submit Institutional Information for Quality
Assessment (IIQA) online any time during the yETARTING FROM APRIL/MAY

2019] Duly filled in 11QAs of eligible HEIs will be accepted by NAAC for further
processing and others will be rejected.

In case of rejection of 1IQA applications specific suggestions would be given to HEIs to
facilitate them to resubmit IQA. An institution can reapplydsviafter the first attempt
resulted in rejection. That is, each HEI is permitted three attempts in a year with a single
fee. After this, it will be considered a fresh application with required fees.

After the acceptance of IIQA, the institution will be adko fill the SSR with the required
document to be uploaded in the portal of NAAC website within 45 days. The SSR of the
HEI will then be subjected to further process. As preparation of SSR is a systematic
process, so it is suggested that the HEIs shioelldeady with soft copy of SSR and related
documents well in advance of submitting IIQA. Those institutions who fail to submit SSR
within 45 days will have to apply afresh starting from IIQA & its fees. In any case fees for
[IQA will not be refundable.

The SSR has to be uploaded as per the format in portal of NAAC. After submission of
SSR on NAAC portal, HEI would receive an auto generated link/ID of SSR in their
registered email id. The same SSR in .pdf format should be then uploaded on institutional
webste.

The SSR has to be submitted only online. HEIs should make necessary preparations with
the required data, documents and/or responses before logging on to the NAAC website for
submission of SSR online. Careful study of the Manual will be of greatméhisiregard.

As indicated earlier, the SSR comprises both Qualitative and Quantitative metrics. The
Quantitative Metrics (M) add up to about5% and the remainingabout 35% are
Qualitative Metrics ((M).

The Institution shall visit NAAC website for Stdard Operating Procedures for Data
Verification and Validation. The data submitted on Quantitative MetrigMjQvill be
subjected to validation exercise with the help of Data Validation and Verification (DVV)
process done by NAAC. The responses to Catatle Metrics (M) will be reviewed by

the Peer Team on site only after the institution clears theurdgier stage.

Any Institution found to be providing wrong information/data during Validation and
Verification stage will be asked for clarificatior@n the basis of clarifications submitted

by the HEIs the data will be again sent for DVV process. The process of Data Validation
and Verification (DVV) by NAAC will be done in not more than 30 days.

Pre-qualifier: The Quantitative Metrics (M) of SSR wil be sent for Data Validation

and Verification (DVV) Process. After DVV process, a DVV Deviation report will be

NAAC for Quality and Excellence in Higher Education
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generated. On the basis of the Deviation report, the A&A process will proceed further as

per the following conditions:

a) HEl whose Metrics ardound to be deviated will be liable for the penalty or legal
action. Their first installment of accreditation fees will also be forfeited, and the name
of suchHEI will be sent to statutory authorities for further actions.

b) HEI that clears the DVV processlinproceed for Peer Team Visit with a condition of a
Prequalifier, that theHEI should score at least 30% in Quantitative MetricgM}Qas
per the final score after the DVV Proced§.the HEI does not clear the Pgaalifier
stage then they will have tapply afresh by submitting the IIQA and its fees. Such
HEIs are eligible to apply again only after six months.

10. After the DVV process, NAAC will intimate the HEI, within 10 days stating that they
have successfully cleared the fpalifier. This indicate that the institution has entered
the next round of assessment to be done by the Peer Team during tbigr \osit. The
focus of Peer Team visit will be on the 30% Qualitative MetrigM§Q

11. Student Satisfaction Survey (SSS)t will be conducted as pehe following conditions:

a) SSS will be conducted simultaneously with DVV process.

b) Institutions will have to submit the entire database of students witlilémobile
numbers, at the time of filling of online SSR itself.

c) The SSS questionnaire (20 objeet& 01 subjectivdor Colleges and for Universities
22 objective & 01 subjectiveWill be emailed to all students and the following rule
will be applied for processing the responses.

i. For collegesi (UG/PG and Autonomous) responses should be receioed &
least 10% of the student population or 100, whichever is less.
ii.  For Universities 10% of the student population or 500 whichever is less.

d) If the response rate is lower than the limits mentioned by NAAC, the metric will not be
taken up for evaluain.

e) SSS will be completed within one month after its initiation.

12. Peer Team visit of the institution should not exceed three months after clearance of Pre
qualifier stage.

13. Based on the size and scope of academic offerings at the HEIs, the number ofddays an
experts for onsite vismay vary from 23 days with 35 expert reviewers visiting the
institutonsThe visiting teamsd role would be ve
to Qualitative MetricfQM). The teams would play an important role in esving the
intangible aspects

14. unlike in the past NAAC will not prelisclose the details of the visiting teams and HEIs
will not be responsible foLogistics for the Visiting TeamsHence forth NAAC will
directly take care of all the logistics arrangemetdsthe Peer Teams visiting the
institutions. All payment towards TA, DA, Honorarium, etc., will be directly paid by
NAAC to the nominated members. There would be no financial transactions between the
Institution and the visiting NAAC team.

15. The institutionsneed to add a link in home page of their institutional website for NAAC
records/files viz., SSR, Peer Team Report, AQAR, Certificate of NAAC and
Accreditation documents etc., for easy access by its stakeholders. The said link should be
clearly visible/ hghlighted.

NAAC for Quality and Excellence in Higher Education
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16. Guidelines for filling up Self-Study Report (SSR):

9 Extended profile contains all the questions which are basically the figures of
denominators of the formulas used for calculation of various Metrics values.

9 There are Tool Tips at various place portal, such as Metrics, sutetrics, upload,

etc. which are given as guidance regarding the sort of data required to be submitted by the

institution. The Tool Tip is denoted in the form @. Institutions are required to go

through the respective Tboip thoroughly before filling the data.

i The data filled should contextualise with the related metrics. There is an upload limits

for the documents to be uploaded for various Metrics, if the size of the document exceeds

that limit, Institution may uploathe same in their own website with password protection,

if required. The link of the said uploaded document should be given in the portal.

9 There is a fixed timeline for the entire DVV process. Institutions are supposed to

respond within stipulated timegin by DVV partner, during DVV clarification stage. If

not responded within the given time frame, DVV partner recommended input value will

be taken as the final value.

9 The data of the students for Student Satisfaction Survey (SSS) has to be submitted

conairrently during online submission of SSR.

9 Wheresoever 06 Ast er¥isikdicaRed i therpmrtakit&hould be understood

as mandatory requirement.

17. Regarding withdrawal of SSR submitted :

9 The HEIs which have submitted their SSRs will not be altb¥eewithdraw from the
process at any stage.

9 If a HEI which has submitted its SSR, for any reason, does not complete the A&A
process, the information that it has withdrawn / not completed the process should be
hosted both on the HEI and NAAC website.

9 Sud HEI will be allowed to apply for A&A only after a period of three years.

GETTING READY FOR SUBMISSION OF SELF - STUDY REPORT (SSR)

HEIs applying for A&A process should take note of the changes in the assessment
process. It must be noted that th8R ha to be submitted online only through portal. The
portal wil/ be made available to the I nstitut
It would be helpful if the institution read the Manuarefully and get ready with all kinds of
details requiredo be filled up in online format. Use this Manual for understanding the revised
process of A&A and preparing for the submission of SSR in the new online format.

Some significant tips are reiterated below.
U  While submitting the 1IQA, ensure that there iseqdate number of days for processing
the SSR within thstipulated periogafter the date of its acceptance by NAAC.
U The SSR has to be filled online; for this NAAC will provide access to the respective
portal on the website for institutions, according te-geeclared timeline.
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U Read instruction about where to upload the documents and data, in what format data have
to be presented for the various metrics and required verbal explication for the qualitative
metrics.

U Kinds of information to be filled in the SS&e given in th&@IF presented in Section B.

U The Profile of the Institution given in Section B is selident in seeking information
about the institution.

U The QIF given in Section B indicates the kinds of data and documents required for each of
the Metrcs while filling up the SSR and also kinds of responses to be given.

U In an initial exercise, the institution can prepare details as sought in the QIF (Section B)
about the various aspects of its functioning and upload them in a protected space on the
institutional website. This will make it easy to upload and/or make them available through
hyperlinks whenever required.

U Some of the documents indicated such as minutes of various committees/bodies, financial
details and similar items for which the institutioray not like to provide in open access
could be kept ready and made available through hyperlinks whenever required.

U Keep all the relevant documents and data indicated in the QIF for each Metric under all

Kls as a template so that when access to onlineiSSR avail abl e, it 6s
pertinent data.

U  Wherever verbal descriptions are required write briefly as indicated (eg. . . in not more
than 500 wordse. or é. in not more than 2
prepare the write ups explicatingethighlights of the sought details about the institution
without wasting space/words on o6frill b6 det

0 The online formats (templates) for submitting data with respect to Quantitative Metrics
(QnM) is given in Sub Section 7 of Section B. The same temjlagecel format can be
downloaded from NAAC website available in@amAp pl y Onl ine Tabé.

U Ensure authentic, correct data are provided throughledrrect data or false details
could lead to disqualification or penalty.

U Strictly adhere to the time speciitions given by NAAC.

U0 Some details may have to be worked out if they are not ready; eg. COs, PSOs, compiled
reports from various minutes and analyses of feedback, etc...

U Keep a brief executive summary for upload as per details given in Section B.

U Do not £nd any information as hard copy to NAAC unless specified.

U0 Read the Manual completely including the Glossary and Notes. This will help in clear
understanding of the terms used in the Quality Indicator Framework (QIF).

U For Metric related to finance the pegting financial year f1April to 31% March) may be
used to consolidate data, for publication related data preceding calendar®y@muary
to 31° December) data to be entered and for the other metrics the preceding academic year

may be taken fordaa t o be entered in O6data captur]
requirement of current year data is mentioned, use theofldést completed academic
year.

MANDATORY DI SCLOSURE ON HEI 6s WEBSI TE
To ensure the transparency in the process of Assggsand Accreditation, it is necessary for the
Hi gher Educational I nstitutionds (HEI 6s) to
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on Institutional website. Thus it is suggested to create a separate NAAC tab/link on Higher
Educational Institut n6s ( HEI 6s) website and upload foll.
of Accreditation is over:

1) SSR submitted online, to be uploaded after DVV process only (.pdf format).

2) Data templates which are uploaded along with SSR (in password protected ifnode,

needed).

3) Annual Quality Assurance Report (AQARYear wise)

4) Accreditation outcome document viz., Certificate, Grade sheet, etc.
The Higher Educational I nstitutionos ( HEI 6 s
accommodate all relevant documents.

THE FEE STRUCTURE AND OTHER FINANCIAL IMPLICATIONS

(w.e.f. March 21, 2018)

1. IQA Fee
For Registration i applicable to all institutions i.e., recognized 1B) of UGC Act, 1956 |
not recognized

Process Total amount of Assessment and AccreditatiofA&A ) Fee
Amount to be paid by the Institution

Institutional Information for Rs.25,000{+ G ST 18%
Quality Assessment (IIQA) (Non-refundable) *

* |In case of rejection of IIQA application, HEIs may resubmit [IQA applications for
maximum of three attempts witout IIQA fees, including the rejection attempt, within
the period of a year.

2. Assessment and AccreditatioifA&A) Fee
For Universities and Professional Institutions

Type Total amount of Amount to be Paid by the Institution
A&A Fee

Rs.1,87,500+* + GST18%
Rs.3,75,000/** +

GST18% (50% of Total fee along with the online submission
SSR)(Non-refundable)

1 to 10departments

Rs3,75,000/* + GST18%

More than 10 Rs 7,50,000/* + . . o
departments GST18% (50% of Total fee along with the online submissioof
SSR)(Non-refundable)

The accreditation fee will be limited to a maximum amount of Rs. 7,50,40G8T 18%per
institution.

** Balance 50% of total fees along with 18% GST before 15 days from the date of on site vis
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3. For Colleges (Governnent, Grant-in-Aid and Private)

Type Total amount of Amount to be paid by the

A&A Fee Institution

Rs.92,500#* + GST18%

a. General College with multi |Rs.1,85,000/* | (50% of Total fee along with the online
faculties + GST18% submission of SSR)
(Non-refundable)

Rs.62,500#* + GST18%
(50% of Total fee along with the online
submission of SSRfNon-refundable)

b. General College with mono |Rs.1,25000£**
faculty + GST18%

** Balance 50% of total fees along with 18% GST before 15 days frothe date of on site
Visit.

Note:
1. Professional InstitutionsHigher Education Institutions (HEIS) in which all the programs

offered are recognised by Statutory Regulatory Authority(s) (SRA)BIs in which 50

% or more of the programmes offered aexognised by theStatutory Regulatory

Authority(s). Similar to Universities the A&A fee fdtrofessional Institutionwill be

calculated depending on the number of the departments.

2. Fee applicable to Medical, Dental, Pharmacy, Nursing, Ayurveda, Ybigéufopathy,

Unani, Siddha, Homeopathy, Physiotherapy and Allied Health Sciences Colleges and
alsoapplicable for all cycles including R&ssessment.

1. Balance amount 50%
i. The prequalified HEIs will be asked to pay balance 50% of the stipulated fees+
applicable taxes as shown in colurBrand3 above before 15 days from the visit date. If
the institution does not pay the fee within 15 days, the SSR will not be processed. They
have to apply again / afresh with lIQA and its fees.
1 Mandatory Taxes/GST will not be refunded.

il. If the Institution does not take up the accreditation process, the fees will not be returned
to the institution. However, the same will be adjusted when accreditation process is taken
up. (The Maximum time limit up to which it can be carrietbrward shall be one year
from the date of submission of SSR).

2. Logistics Fee : Institution has to pay in advanceowards logistic expenses for the
arrangement of Peer Team Visit, after clearing Prequalifier, which is as follows-
i.  All General colleges ahProfessional colleges will have 2 day visit for which the fee
structure will be 1,50,000 + GSIB%
ii. In case of exceptional case of Professional colleges with proper justifications and
approval from the competent authority the Peer Team Visit can badexi¢o 3 days
& the fee structure will be 3,00,000 + G38%

NAAC for Quality and Excellence in Higher Education
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iii.  For University the Fee structure of logistics will be 3,00,000 + G8% for 3 or
more days of visit.

3. Appeals Mechanism and Fee:
Review of Accreditation (grievance) Rs. 1,00,000/GST 18% a applicable from time to
time. Institution shall pay TA and Honorarium to Peer Team Members through NAAC. In
case of decision by the Appeadmmittee, the logistic fee applicable as mention in point 5.

4. For subsequent cycles of Accreditation:

The fee stucture proposed for Assessment and Accreditation and towards logistics as above
applies for all the cycles of Accreditation and-&sessment for all Institutions.

4. Provision for Reimbursement of A& A fees and PTV logistics fees for UGC recognized
institutions under f) & 12B.
Institutions which are recognized under section 2(f) and 12B of UGCl1866and receiving
the General Developmental Grants from UGC should also pay the assessment and
accreditation fees. The A&A fees and expenses on TA anditsgestpenses of peer team
would be reimbursed as per NAAC guidelines on submission of the latest General
Developmental Grants sanction letter of UGC with an attestation by the Head of the
Institution and other necessary documents, as and when NAAC regeaws from UGC.

5. Mode of Payment:
Online:
The fee can be paid online through the online payment option available in the HEI portal.

NAAC for Quality and Excellence in Higher Education
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INTRODUCTION
India has one of the largest and diverse education systems in tltk Reavatization,

widespread expansion, increased autonomy and introduction of Programmes in new and
emerging areas have improved access to higher education. At the same time, it has also led to
widespread concern on the quality and relevance of the rhigghgcation. To address these
concerns, the National Policy on Education (NPE, 1986) and the Programme of Action (PoA,
1992) spelt out strategic plans for the poli@es alvocated the establishment of an independent
National Accreditation Agency. Conseznily, the National Assessment and Accreditation
Council (NAAC) was established in 1994 as an autonomous Institution of the University Grants
Commission (UGC) with its Head Quarter in Bengaluru. The mandate of NAAC as reflected in
its vision statement i;nimaking quality assurance an integral part of the functioning of Higher
Education Institutions (HEISs).

The NAAC functions through its General Council (GC) and Executive Committee (EC)
comprising educational administrators, policy makers and senior aiaa@snfrom a Ccross
section of Indian higher education system. The Chairperson of the UGC is the President of the
GC of theNAAC and the Chairpersoaf the EC is an eminent academician nominated by the
President of GC (NAAC). The Director is the acadenmid administrative head of NAAC and is
the membesecretary of both the GC and the EC. In addition to the statutory bodies that steer its
policies and core staff to support iggtivities, theNAAC is advised by the advisory and
consultative committees cditated from time to time.

Vision and Mission
The vision of NAAC is:

To make quality the defining element of higher education in India through a combination of self
and external quality evaluation, promotion and sustenance initiatives.

The missionstetme nt s of t he NAAC aim at transl ating
and define NAAC6s engagement and endeavor as

9 To arrange for periodic assessment and accreditatiomsfitutions of Higher Education
or units thereof, or specific acathic programmes or projects;

1 To stimulate the academic environment for promotion of quality in teatddmging and
research in Higher Education Institutions;

1 To encourage seHvaluation, accountability, autonomy and innovations in Higher Education;

1 To undertake qualityrelated research studies, consultancy and training programmes, and

1 To collaborate with other stakeholders of higher education for quality evaluation, promotion
and sustenance.

Striving to achieve its goals as guided by its visiod amssion statements, NAAC primarily
focuses on assessment of the quality of Higher Education Institutions in the country. The NAAC
methodology for Assessment and Accreditation is very much similar to that followed by Quality

NAAC for Quality and Excellence in Higher Education
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Assurance (QA) agencies acras® world and consists of selsessment by the Institution
along with external peer assessment organized by NAAC.

Core Values

Throughout the world, Higher Education Institutions (HEIs) function in a dynamic
environment. The need to expand the systéhigher education, the impact of technology on the
educational delivery, the increasing private participation in higher education and the impact of
globalization (including liberal crodsorder and transational educational imperatives), have
necessitad marked changes in the Indian higher education system. These changes and the
consequent shift in values have been taken into cognizance by NAAC while formulating the core
values. Accordingly, in order to ensure external and internal validity and citgdithle QA
process of NAAC is grounded within a value framework which is suitable and appropriate to the
National context.

The accreditation framework of NAAC is thus based on five core values detailed below.

(i) Contributing to National Development

Most of the HEIs have a capacity to adapt to changes and at the same time, pursue the
goals and objectives that they have set forth for themselves. Contributing to national development
has always been an implicit goal of Indian HEIs. The role of HEIs isfgigni in human
resource development and capacity building of individuals, to cater to the needs of the economy,
society and the country as a whole, thereby, contributing to the development of the Nation.
Serving the cause of social justice, ensuring gaqand increasing access to higher education are
a few ways by which HEIs can contribute to the national development. It is therefore appropriate
that the Assessment and Accreditation (A&A) process of NAAC looks into the ways HEIs have
been responding to drcontributing towards National Development.

(i) Fostering Global Competencies among Students

The spiraling developments at the global level also warrant that the NAAC includes in its
scope of assessment skill development of students, on par witkdbaterparts elsewhere in the
world. With liberalization and globalization of economic activities, the need to develop skilled
human resources of a high caliber is imperative. Consequently, the demand for internationally
acceptable standards in higher emtian is evident. Therefore, the accreditation process of
NAAC needs to examine the role of HEIs in preparing the students to achieve core competencies,
to face the global challenges successfully. This requires that the HEIs be innovative, creative and
entepreneurial in their approach. Towards achieving this, HEIs may establish collaborations with
industries, network with the neighborhood agencies/bodies and foster a closer relationship
bet ween the Andwoegdrdniorfgda oanmpcke ttemek oiwor | d of ski

(iii) Inculcating a Value System among Students

NAAC for Quality and Excellence in Higher Education
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Although skill development is crucial to the success of students in the job market, skills
are of less value in the absence of appropriate value systems. The HEIs have to shoulder the
responsibility ofinculcating desirable value systems among students. In a country like India, with
cultural pluralities and diversities, it is essential that students imbibe the appropriate values
commensurate with social, cultural, economic and environmental realiti¢ee bocal, national
and universal levels. Whatever be the pluralities and diversities that exist in the country, there is a
persisting concern for inculcating the core universal values like truth and righteousness apart
from other values emphasized iretlharious policy documents of the country. The seeds of
values such as cooperation and mutual understanding during the early stages of education have to
be reiterated and +emphasized at the higher education also through appropriate learning
experiences rad opportunities. The NAAC assessment therefore examines how these essential
and desirable values are being inculcated in the students, by the HEIs.

(iv) Promoting the Use of Technology

Most of the significant developments that one can observe todayecatiributed to the
impact of Science and Technology. While the advantages of using modern tools and
technological innovations in the d&y-daylife are well recognized, the corresponding changes
in the use of new technologies, for teaching learning gowernance of HEIs is an ongoing
process. Technological advancement and innovations in educational transactions have to be
undertaken by all HEIs, to make a visible impact on academic development as well as
administration. At a time when our educationadtitutions are expected to perform as good as
their global partners, significant technological innovations have to be adopted. Traditional
methods of delivering higher education have become less motivating to a large number of
students. To keep pace witetdevelopments in other spheres of human endeavor, HEIs have to
enrich the learning experiences of their students by providing them with-osthteart
educational technologies. The campus community must be adequately prepared to make use of
Informationand Communication Technology (ICT) optimally. Conscious effort is also needed to
invest in hardware and to orient the faculty suitably.

In addition to using technology as a learning resource, managing the activities of the
Institution in a technologgndled way will ensure effective Institutional functioning. For
example, documentation and data management in the HEIs are areas where the process of
assessment by NAAC has made a significant impact. Moving towards electronic data
management and having Irigtional website to provide ready and relevant information to
stakeholders are desirable steps in this direction. In other words, effective use of ICT in HEIs will
be able to provide ICT literacy to the campus community, using ICT for resource sharing and
networking, as well as adoptintfCT-enabled administrative processes. Therefore, NAAC
accreditation would look at how the HEIs have put in place their electronic data management
systems and electronic resources and their access to internal and extetahbldtas
particularly the student community.

(v) Quest for Excellence

NAAC for Quality and Excellence in Higher Education
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Contributing to natiorbuilding and skills development of students, HEIs should
demonstrate a drive to develop themselves into centers of excellence. Excellence in all that they
will contribute to the overall development of the system of higher education of the country as a
whole.

T h i Questéfor Excellenée coul d st art with the assess
establishment of the Steering Committee for the preparation of the Stelfly Report (SSR) of
an Institution. Another step in this direction could be the identification of the strengths and
weaknesses in the teaching and learning processes as carried out by the Institution.

The five core values as outlined above form thenflation for assessment of Institutions
that volunteer for accreditation by NAAC. The HEIs may also add their own core values to these
in conformity with the goals and mission.

ASSESSMENT AND ACCREDITATION OF HIGHER EDUCATION
INSTITUTIONS

The NAAC hasbeen carrying out the process of quality assessment and accreditation of
HEIs over the past two decades. Several HEIs have gone through this process and a sizeable
number has also undergone subsequent cycles of accreditation. True to its commitment for
promoting quality culture in HEIs in consonance with the overall developments in the field of
education as well as the outside world, NAAC has strived to be sensitive to these and adequately
reflect these in its processes. The A&A process of NAAC continubetcan exercise in
partnership of NAAC with the HEI being assessed. As is known by now, the A&A process of
NAAC is being revised and this revision attempts to enhance such a partnership. Over years the
feedback procured from the HEIs, other stakeholdergrandevelopments in the national scene
T all have contributed for the revision process of NAAC.

Revised Assessmentral Accreditation (A&A) Framework

The Revised Assessment and Accreditation Framework is launched in July 2017. It
represents an explicitalPadigm Shift making it ICT enabled, objective, transparent, scalable and
robust. The Shift is:

1 from qualitative peer judgement to data based quantitative indicator evaluation with
increased objectivity and transparency

towards extensive use of ICT comfiing scalability and robustness

in terms of simplification of theprocess resulting imrastic reduction in number of
questions, size of the report, visit days, and so on

1 introducing Prequalifier for peer team visit, as 30% of system generated score

1 introducing System Generated Scor€3GS) with the combination of online evaluation
(about 70%) and peg@rdgemeniabout 30%)

in introducing the element ¢iird party validationof data

in providing appropriate differences in the metrics, weightages andhipanks to
universities and affiliated/constituent colleges

= =4

= =4
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1 in revising several metrics to bring in enhanced participation of students and alumni in the
assessment process

Focus d Assessment

The NAAC continues with its focus on quality culture of tmestitution in terms of
Quiality Initiatives, Quality Sustenance and Quality Enhancement, as reflected in its vision,
objectives, operations and the processes. Experience has reiterated that these can be ascertained
either by on site observations and/orotilgh the facts and figures about the various aspects of
Institutional functioning. The Revised Manual places greater emphasis in the latter as reflective
of internal Institutional processes.

I n l i ne wi t h NAACOGSs convi ct i damal, Quabktyt gua
Assessment (QA) can better be done througheselfuation. The sekévaluation process and the
subsequent preparation of the Self Study Report (SSR) to be submitted to NAAC involves the
participation of all the stakeholdefis management, aculty members, administrative staff,
students, parents, employers, community and alumni. While the participation of internal
stakeholders i.e. management, staff and students provide credibility and ownership to the activity
and could lead to newer initiges, interaction with the external stakeholders facilitate the
development process of the Institution and their educational services. Overall, the QA is expected
to serve as a catalyst for Institutional seiprovement, promote innovation and strengttiean
urge to excel.

It is attempted to enlarge the digital coverage of the entire process of A&A. This, it is
believed, will not only accelerate the process but also bring in greater objectivity into the process.

The possible differentiation required iaspect of HEIs which are going for subsequent
cycles of A&A, appropriate scope has been provided in the Process. This will allow the HEIs to
appropriately represent the developments they have attempted after the previous A&A cycle.

QUALITY INDICATOR FRAME WORK (QIF) - DESCRIPTION

The criteria based assessment forms the backbone of A&A process of NAAC. The seven criteria
represent the core functions and activities of a HEI. In the revised framework not only the
academic and administrative aspects of Institial functioning but also the emerging issues
have been included. The seventeria that would servas basis for assessment of HEIs are:

Curricular Aspects

TeachingLearning and Evaluation
Research, Innovations and Extension
Infrastructure and LearngnResources
Student Support and Progression
Governance, Leadership and Management
Institutional Values and Best Practices

NookrwhE
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Under each Criterion a few Key Indicators are identified. These Key Indicators (KIs) are further
delineated as Metrics which actua#licit responses from the HEIs. These seven criteria along
with their Kls are given below explicating the aspects they represent.

Criterion I: - Curricular Aspects

The Curricular Aspects are the mainstay of any educational Institution. However, the
regonsibilities of various HEIs in this regard vary depending on their administrative standing.
That is, an Affiliated College is essentially a teaching unit which depends on a larger body
namely university for legitimizing its academic and administrativecgsses. Its engagement
with curricular aspects is mainly in their implementation while its participation in curriculum
development, procedural detailing, assessment procedures as well as certification is peripheral
and these ar e 0gi rgity has ihemanddid te viseiaize appropdatei currecula
for particular programmest has to reviseipdate them periodicallyp ensure that the outcomes
of its programmes are defined by its bodies.

Criterion | pertains to the practices of an Institation initiating a wide range of
programme options and courses that are in tune with the emerging national and global trends and
relevant to the local needs. Apart from issues of diversity and academic flexibility, aspects on
career orientation, mutgkill development, feedback system and involvement of stakeholders in
curriculum updating are also gauged.

The focus of Criterion | is captured in the following Key Indicators:

KEY INDICATORS

1.1*(U) -Curriculum Design and Development
1.1*(A) - CurriculumPlanning and Implementation
1.2 Academic Fexibility

1.3 Curriculum Enrichment

1.4 Feedback System

*(U) - applicable only for Universities
*(A) - applicable only for the Affiliated/Constituent Colleges

NAAC for Quality and Excellence in Higher Education
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1.1 *(U) Curriculum Design and Development

One d the significant responsibilities of Universities is Curriculum Design and
Development andhus is expectetb have processes, systems and structures in place to
shoulder this responsibility. Curriculum Design and Development is a complex process of
devebping appropriate nedohsed inputs in consultation with expert groups, based on the
feedback from stakeholders. This results in the development of relevant programmes with
flexibility to suit the professional and personal needs of the students andtrealza
core values. The Key Indicator (KI) also considers the good practices of the Institution in
initiating a range of programme options and courses that are relevant to the local needs
and in tune with the emerging national and global trends.

Curriculum evolved by the University comprises Programme Outcomes (POSs),
and Course Outcomes (COs), the substantive outlines of courses in every discipline
(syllabus), organizational details of implementation as well as assessment of student
performance and therglattainment of POs and COs. The quality element is reflected in
the efforts to revise, update and include emerging concerns etc., the University makes in
this regard. The Curriculum designed by University may also focus on employability,
entrepreneurshipnd skill development. The POs, COs could be uploaded on Institutional
website.

1.1 *(A) Curricular Planning and Implementation
The Affiliating/Constituent Colleges have rathemited role in curriculum

designing and development. They adopt the cummuloverview provided by the
respective universities. Each college operationalthe curriculum within the overall
framework provided, in oneds own way depe
goals and concern and so on. That is, each collsgalizes the way the curriculum has
to be carried out activities, who, how, when etc. This process makes each Institution
unique and reflects on the concern of the college for quality in the form of values
emphasized, sensitivities focused on, etc.

1.2 Academic Flexibility

Academic flexibility refers to the freedom in the use of the tfraee of the
courses, horizontal mobility, intelisciplinary options and others facilitated by curricular
transactions. Supplementary enrichment programmes intréodasean initiative of the
college, credit system and choice offered in the curriculum, in terms of programme,
curricular transactions and tirikmme options are also considered in this key indicator.

NAAC for Quality and Excellence in Higher Education
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1.3 Curriculum Enrichment

Holistic development of stuhts is the main purpose of curriculum. While this is
attempted through prescribing dynamic and updated curricular inputs, the HEI is expected
to have provision for added courses and activities which may not be directly linked with
oneds di s cy hul donribute dd sensitizingdstudents to crosting issues
relevant to the current pressing concerns both nationally and internationally such as
gender, environment and sustainability, human values and professional ethics,
development of creative andivergent competencies. A progressive university would
provide a wide r-acddedOqoodf csowcrhseBBv afloure st ud
according to their interests and inclinations.

1.4 Feedback System

The process of revision and redesign of currigsillbased on recent developments
and feedback from the stakeholders. The feedback from all stakeholders in terms of its
relevance and appropriateness in catering to the needs of the society, economy and
environmenhelps in improving the inputs.

A HEI with the feedback system in place will have an active process of not only
collecting feedback from all stakeholders, but also analyzing it and identifying and
drawing pertinent pointers to enhance the learning effectiveness.

Criterion Il: - Teaching Learning and Evaluation

Criterion Il pertains to the efforts of an Institution to serve students of different
backgrounds and abilities, through effective teacl@agning experiences. Interactive
i nstructional techni ques thinhkngg emgla g en vetsu d «
through the use of interviews, focused group discussions, debates, projects, presentations,
experiments, practicum, internship and application of ICT resources are important
considerations. It also probes into the adequacy, campetas well as the continuous
professional development of the faculty who handle the programmes of study. The
efficiency of the techniques used to continuously evaluate the performance of teachers
and students is also a major concern of this Criterion.

The focus of Criterion Il is captured in the following Key Indicators:

KEY INDICATORS
2.1 Student Enrolment and Profile

2.2 Catering to Student Diversity

2.3 Teaching_earning Process

2.4 Teacher Profile and Quality

2.5 Evaluation Process and Reforms

2.6 Student Performance and Learning Outcomes
2.7 Student Satisfaction Survey
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2.1 Student Enrolment and Profile

The process of admitting students to the programmes is through a transparent,
well-administered mechanism, complying with all the mer of the concerned
regulatory/governing agencies including state and central governments. Apart from the
compliance to the various regulations the Institution put forth its efforts in ensuring equity
and wide access having representation of student coitynftom different geographical
areas and socieconomic, cultural and educational backgrounds. These will be reflected
in the student profile.

2.2 Catering to Student Diversity

The HEIs are expected to satisfy the needs of the students from diverse
backgrounds including backward community as well as from different locales. They
would make special efforts to bring in students from special categories, reach out to their
special learning needs by initial assessment of their learning levels, in addition to
understand possible variations over years and how and what is done to deal with such
students.While in unigender Institutions explicit efforts are to be made to sensitise
students about the other gender; and the like.

2.3 TeachingLearning Process

Diversity of learners in respect of their background, abilities and other personal
attributes will influence the extent of their learning. The teacleagning modalities of
the Institution are rendered to be relevant for the learner group. The ieantere
education through appropriate methodologies such as participative learning, experiential
learning and collaborative learning modes, facilitate effective learning. Teachers provide a
variety of learning experiences, including individual and collaboratiearning.
Interactive and participatory approaches, if employed, create a feeling of responsibility in
learners and makes learning a process of construction of knowledge. Of late, digital
resources for learning have become available and this makes leanmimg
individualised, creative and dynamic. Quality of learning provided in the Institution
depends largely on teacher readiness to draw upon such recently available technology
supports and also the initiative to develop such learning resources to eaating
l earni ng; on teacheroés familiarity with L
resources available and how to meaningf
teachinglearning.

2.4 Teacher Profile and Quality

AfRTeacher qua ltetérm o indicate the quabtyrop teashiers in terms
of their qualification, teacher characteristics, adequacy of recruitment procedures,
faculty availability, professional development and recognition of teaching abilities.
Teachers take initiative to lgarand keep abreast with the latest developments, to
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innovate, continuously seek improvement in their work and strive for individual and
Institutional excellence.

2.5 Evaluation Process and Reforms

This Key Indicator looks at issues related to assessofié@aching, learning and
evaluative processes and reforms, to increase the efficiency and effectiveness of the
system. One of the purposes of evaluation is to provide developnadercing feedback.

The qualitative dimension of evaluation is in its usedohancing the competence of
students. Innovative evaluation process is to gauge the knowledge and skills acquired at
various levels of the programmes.

These specifications are stated as POs and COs. The quality of assessment
process in a HEI depends oovhwell the examination system actually tests the POs and
COs, quality of questions, extent of transparency in the system, extent of development
inducing feedback system, regularity in the conduct of examinations and declaration of
results as well as thegulatory mechanisms for prompt action on possible errors.

2.6 Student Performance and Learning Outcomes

The real test of the extent to which teaching learning has been effective in a HEI
is reflected in the student performance in the examinations. r&tpdgformance is seen
as the realization of learning outcomes which are specifications of what a student should
be capable of doing on successful completion of a course and/or a programme.

2.7 Student Satisfaction Survey

All the efforts of teacherand the Institution to make learning a meaningful
process can be considered impactful only to the extent students perceive it to be
meaningful. Their satisfaction level is decided by the kinds of experiences they
under go, t he ext e mgasavell as ihtellectiiat ssimmilation the f e e
learning situations provide. Their feedback significantly showcases the actual quality
of teaching learning process enabling identification of the strengths of teaching as well
as the possible improvements. Studsatisfaction, thus, is a direct indicator of the
effectiveness of teaching learning in the Institution. It may be impractical to capture
this aspect from every student; however, every HEI can resort to a sample survey on a
formalized basis to capture shsignificant feature. This is the reason the revised
assessment framework of NAAC adopts survey of student satisfaction.

Criterion lll: - Research, Innovations and Extension

This Criterion seeks information on the policies, practices and outcomes of th
Institution, with reference to research, innovations and extension. It deals with the
facilities provided and efforts made by t
The Institution has the responsibility to enable faculty to undertake reggajelbts
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useful to the society. Serving the community through extension, which is a social
responsibility and a core value to be demonstrated by Institutions, is also a major
aspect of this Criterion.

The focus of Criterion Il is captured in thelfmhing Key Indicators:

KEY INDICATORS

3.1 *Promotion of Research and Facilitiest (pplicable to Affiliated Colleges)
3.2 Resource Mobilization for Research

3.3 Innovation Ecosystem

3.4 Research Publications and Awards

3.5 *ConsultancyNot Applicabie to Affiliated Colleges)

3.6 Extension Activities

3.7 Collaboration

* Not Applicable to Affiliated Colleges

3.1 Promotion of Research and Facilities

The promotion of research is a significant responsibility of the HEIs particularly for
Universiteswi t hout which a ¢éresearch cultured on
to be actively engaged in this through evolving appropriate policies and practices, making
adequate resources available, encouraging active research involvement of teachers and
scholars in research as well as recognizing any achievement of teachers through research. It
also includes responsiveness and administrative supportiveness (procedural flexibility) in the
Institution in utilizing the supports and resources available aBtwernment agencies and/or
other agencies. Required infrastructure in terms of space and equipment and support facilities
are made available on the campus for undertaking research. The Institution collaborates with
other agencies, Institutions, researdadibs for sharing research facilities and undertaking
collaborative research.

3.2 Resource Mobilisation for Research

The Institution provides support in terms of financial, academic and human resources
required and timely administrative decisions told@daculty to submit project proposals and
approach funding agencies for mobilizing resources for research. The Institutional support to
its faculty for submitting research projects and securing external funding through flexibility in
administrative proses and infrastructure and academic support are crucial for any
Institution to excel in research. The faculties are empowered to take up research activities
utilizing the existing facilities. The Institution encourages its staff to engage In
interdisciplnary and interdepartmental research activities and resource sharing.
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3.3Innovation Ecosystem

The Institution has created an ecosystem for innovation including incubation centre
and other initiatives for creation and transfer of knowledge. The Institutonducts
workshop/seminars on Intellectual Property Rights (IPR) and IndAs@gemia Innovative
practices. Awards for innovation won by Institution/teachers/research scholars/students, start
ups incubated enampus are explicitly commended by thetitnson.

3.4 Research Publications and Awards

Exploration and reflection are cruci al f o
research outcome is beneficial for the discipline, society, industry, region and the nation. Sharing
of knowledg especially theoretical and practical findings of research through various media
enhances quality of teaching and learning. Research acumen in an Institution is an evolving feature
reflecting various research output with clear records suchdagtoral, postdoctoral, projects,
inventions and discoveries, number of patents obtained and number of research publications.

3.5 Consultancy

Activity organized or managed by the faculty for an external agency for which the expertise
and the specific knowledge $m of the faculty becomes the major input. The finances generated
through consultancy are fairly utilized by the Institution. The faculty taking up consultancy is
properly rewarded. University is a resource pool with several persons engaged in research at
various | evels. Consultancy shows the credib
world. While the university personnel extend their expertise to other agencies the university also
generates some revenue along with the research fagaltyhis it is necessary that the university
has a formalized policy on consultancy with clear specification of revenue sharing between the
teacher and the Institution. This may not be a formalized aspect of a college.

3.6 Extension Activities

Learning ativities have a visible element for developing sensitivities towards community
issues, gender disparities, social inequity etc. and in inculcating values and commitment to society.
Affiliation and interaction with groups or individuals who have an inteireshe activities of the
Institution and the ability to influence the actions, decisions, policies, practices or goals of the
organization leads to mutual benefit to both the parties. The processes and strategies inherent i
such activities relevantly msitize students to the social issues and contexts. Sustainable practices
of the Institution leading to superior performance results in successful outcomes in terms of
generating knowledge useful for the learner as well as the community.

Extension also ithe aspect of education which emphasizes community services. These are
often integrated with curricula as extended opportunities, intended to help, serve, reflect and learn.
The curriculumextension interface has an educational value, especially inmdral
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3.7 Collaboration

Through collaboration the HEIs can maintain a closer contact with the work field. It helps
keep the academic activities in the HEI in a more realistic perspective and also expand the scope o
learning experiences to studentsoll@boration can be sought with academic Institutions or
industry or other agencies of professional and social relevance. The range of activities could
include training, student exchange, faculty exchange, research and resource sharing, among other:
For making collaborative endeavor impactful it is necessary there is a formal agreement or
understanding between the Institution and other HEIs or agencies for such activities.

Criterion IV: - Infrastructure and Learning Resources

The adequacy and optimal uskthe facilities available in an Institution are essential to
maintain the quality of academic and other programmes on the campus. It also requires information
on how every constituent of the Institutienstudents, teachers and stafbenefit from thes
facilities. Expansion of facilities to meet future development is included among other concerns.

The focus of Criterion IV is captured in the following Key Indicators:

KEY INDICATORS

4.1 Physical Facilities

4.2 Clinical, Equipment and Laboratory aming Resources
4.3Library as a Learning Resource

4.4 IT Infrastructure

4.5 Maintenance of Campus Infrastructure

4.1 Physical Facilities

Adequate infrastructure facilities are keys for effective and efficient conduct of the
educational programmse The growth of infrastructure thus has to keep pace with the academic
developments in the Institution. The other supportive facilities on the campus are developed to
contribute to the effective ambience for curricular, extraricular and administratevzactivities. A
provision of expenditure in the budget is made annually for maintenance and replenishment of
physical facilities which will ensure their availability on a continual basis.

4.2 Clinical, Equipment and Laboratory Learning Resources

This Key Indicatorelicits information on how the teaching hospiteld the laboratories
function andserve as learning resouscénformation about patient friendly services, good clinical
and laboratorypractice guidelines and safety measures adopted aretstnfghmation on the
availability of upto-date diagnostic and therapeutic equipments to ensure quality of service and
patient safety are also sought in this Key Indicator.
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4.3 Library as a Learning Resource

The library holdings in terms of books, jomals and other learning materials and
technologyaided learning mechanisms which enable students to acquire information, knowledge
and skills required for their study programmes. A recent development in the field due to
availability of digital means, théunctioning of the library has undergone a drastic change.
Automation of library using the ILMS, use ofj@irnals and books, providing remote access to e
resources in the library have become a matter of necessity. Providing for these and such othet
develpments as well as utilizing them well are important indicators of the quality of an academic
Institution.

4.4 1T Infrastructure

The Institution adopts policies and strategies for adequate technology deployment and
maintenance. The ICT facilities and ethlearning resources are adequately available in the
Institution for academic and administrative purposes. The staff and students have access to
technology and information retrieval on current and relevant issues. The Institution deploys and
employs ICTdor a range of activities.

4.5 Maintenance of Campus Infrastructure

Having adequate infrastructure is not enough for effective Institutional functioning, but
regular maintenance and periodic replenishment of infrastructure is essential. It is nebassary
the Institution has sufficient resources allocated for regular upkeep of the infrastructure and there
are effective mechanisms for the upkeep of the infrastructure facilities; and promote the optimum
use of the same.

Criterion V: - Student Support a nd Progression

The highlights of this Criterion V are the efforts of an Institution to provide necessary
assistance to students, to enable them to acquire meaningful experiences for learning at the campt
and to facilitate their holistic development andgression. It also looks into student performance
and alumni profiles and the progression of students to higher education and gainful employment.

The focus of Criterion V is captured in the following Key Indicators:

KEY INDICATORS

5.1 Student Suppbr

5.2 Student Progression

5.3 Student Participation and Activities
5.4 Alumni Engagement
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5.1 Student Support

Facilitating mechanisms like guidance cell, placement cell, grievance redressal cell and
welfare measures to suppatudents are deemed lte essential. Specially designed inputs are to
be provided to the needy students with learning difficulties. Provision is made for bridge and value
added courses in relevant areas. Institution has a well structured, organized guidance and
counseling systa in place. Students benefited through scholarships, freeships and other means
should be identified by HEIs.

5.2 Student Progression

The I nstitutionbdbs concern for student pro
a pertinent issue. Identifthe reasons for poor attainment and plan and implement remedial
measures. Sustainable good practices which effectively support the studeitttefaggtimal
progression. Thenktitutional provisions facilitate vertical movement of students from one dével
education to the next higher level or towards gainful employm8thident qualifying for
state/national/international level exam or competition should be identified by HEIs.

5.3 Student Participation and Activities

The Institution promotes inclusiveractices for social justice and better stakeholder
relationships. The Institution promotes valbased education for inculcating social responsibility
and good citizenry amongst its student community. The Institution has the required infrastructure
and pomotes active participation of the students in social, cultural and leisure activities.
Encouraging studentso participation I n act
competencies and foster holistic development.

5.4 Alumni Engagement

The Alumni are a strong support to the Institution. An active Alumni Association can
contribute to academic matters, student support as well as mobilization of resbuso#s
financial and non financialThe Institution nurtures the alumni association/chapterfacilitate
them to contribute significantly to the development of the Institution through financial ard non
financial means.

Criterion VI. - Governance, Leadership and Management

Effective functioning of an Institution can be gauged by the poliarek practices it has
evolved in the matter of planning human resources, recruitment, training, performance appraisal,
financial management and the overall role of leadership.
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The focus of Criterion VI is captured in the following Key Indicators:

KEY INDICATOR

6.1 Institutional Vision and Leadership

6.2 Strategy Development and Deployment

6.3 Faculty Empowerment Strategies

6.4 Financial Management and Resource Mobilization
6.5 Internal Quality Assurance System (IQAS)

6.1 Institutional Vision and Leadership

Effective leadership by setting values and participative decismaking process is key not
only to achieve the vision, mission and goals of the Institution but also in building the
organizational culture. The formal and informal aremegnts in the Institution to emrdinate the
academic and administrative planning and implementationf | ect s t refortslim st |
achieving its vision.

6.2 Strategy Development and Deployment

The leadership provides clear vision and missiorh#o Ihstitution. The functions of the
Institution and its academic and administrative units are governed by the principles of participation
and transparency. Formulation of development objectives, directives and guidelines with specific
plans for implementan by aligning the academic and administrative aspects improves the overall
quality of the Institutional provisions.

6.3 Faculty Empowerment Strategies

The process of planning human resources including recruitment, performance appraisal and
planning pofessional development programmes and seeking appropriate feedback, analysis of
responses and ensure that they form the basis for planning. Efforts are made to upgrade the
professional competence of the staff. There are mechanisms evolved for regulemgeséo
appraisal of staff.

6.4 Financial Management and Resource Mobilization

Budgeting and optimum utilization of finance as well as mobilization of resources are the
issues considered under this Key Indicator. There are established procedures asgkpriace
planning and allocation of financial resources. The Institution has developed strategies for
mobilizing resources and ensures transparency in financial management of the Institution. The
income and expenditure of the Institution are subjecteelgolar internal and external audit.

6.5 Internal Quality Assurance System (IQAS)

The internal quality assurance systems of HEIs arer8gifiated responsibilities of the
higher education Institutions aimed at continuous improvement of quality andiagheeademic
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excellence. The Institution has mechanisms for academic and administrative auditing. It adopts
quality management strategies in all academic and administrative aspects. The Institution has ar
IQAC and adopts a participatory approach in margagsprovisions.

Criterion VII: - Institutional Values and Best Practices

An educational Institution operates in the context of the larger education system in the
country. In order to be relevant in changing national and global contexts an educasitigion
has to be responsive to the emerging challenges and pressing issues. It has a social responsibility 1
be proactive in the efforts towards development in the larger contexts. This role of the Institution is
reflected in terms of the kinds ofrgqgrammes, activities and preferences (values) that it
incorporates within its regular functioning. The extent to which an Institution is impactful in this is
a sure reflection of its quality.

Every Institution has a mandate to be responsive to at lefest @ressing issues such as
gender equity, environmental consciousness and sustainability, inclusiveness and professional
ethics, but the way it addresses these and evolves psasfitalways be unique. Everpstitution
faces and resolves various kinds internal pressures and situations while doing this. Some
meaningful practices pertinent to suchuattons are evolved within thadtitution and these help
smooth functioning and also lead to enhanced impact. Such practicesanietolved internal
by the hstitution leading to improvements in any one aspect of its functiohiagademic,
administrative or organizationalar e recogni zed as a fAbest prac
to such unique ways dfinctioning eachristitution developslistinct characteristic which becomes
its recognizable attribute

The focus of Criterion VIl is captured in the following Key Indicators:

KEY INDICATORS

7.1 Institutional Values and Social Responsibilities
7.2 Best Practices
7.3 Institutional Distirctiveness

7.1Institutional Values and Social Responsibilities

The Institution organizes gender equity promotion programmes. The Institution displays
sensitivity to issues like climate change and environmental issues. It adopts environment friendly
practices and takes necessary actions su¢heseergy conservation, rain water harvesting, waste
recycling (solid/liquid waste managememwaste management), carbon neutral, green practices
etc. The Institution facilitates the differentipled (Divyangja friendliness), effective dealing of
location advantages and disadvantages (situatedness), explicit concern for human values anc
professional ethics etc. In other words, the concerns for social responsibilities as well as the values
held by the Institutio are explicit in its regular activities.
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7.2 Best Practices

Any practice or practices that the Institution has internally evolved and used during the last
few years leading to positive impact on the regular functioning of the Institution can beiedentif
as fAbest practice/so. These are not any acti
the Institution evolves some innovation or a change in some aspect of functioning. This practice is
relevant mainly within the Institution at a giveoipt in time. It could be in respect of teaching
learning, office practices, maintenance and up keep of things or dealing with human beings or
money matters. But adopting that practice has resolved the difficulty or has brought in greater ease
in workingin t hat aspectbeslitn plrae cddiantenmthinettse dnstitutional
context and may pertain to either academic or administrative or organizational aspects of
Institutional functioning.

7.3 Institutional Distinctiveness
Every Institutionwould like to be recognized for certain of its attributes which make it

aistincd , or , one of its kinds. Such attributes
activities in focus and practice.
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Manual of Heal th Sciences for Colleges in RAF
(Applicable for all cycles and for Re -Assessment)

Quality Indicator Framework (QIF)
Essential Note:

The revised format of the SSR has to be filled up only online and the IT format
will be made available on the NAAC wetssi

The QIF given below presents the Metrics under each Key Indicator (KI) for all
the seven Criteria.

While going through the QIF, details are given befomeach Metric in the form of:
data required

formulafor calculating the information, wherevesguired, and
documentsieeded to be uploaded, from which data could be compiled.

1
1

Theseinputswill help Institutionsnot onlyin the preparation ofhe SSR,but

also indicatethe importance of the item given, variety and range of data to be
provided and throw light on the documents and the mode of response to be
provided in support of the claims made by the HEI.

For some Qualitative Metrics (1) which seek descriptive data it is specified as

to what kind of information has to be given and how mucls Hdvisable to
keep data accordingly compiled beforehand.

For the Quantitative Metrics (M) wherever formula is given (around 21), it

must be noted that these are given merely to inform the HEIs about the manner
in which data submitted will be usethat is the actual online formats seefly

data in specified manner which will process digitally is necessary to fill in
detailsfor denominator and the numerator, as well as the percentage and/or the
value arrived at.

The manual further indicates tMetric wise weightage also.

The actual online format may change slightly from the QIF given in this Manual
which is because of rendering it to the IT formiaistitutions are advised to
observehis carefully while filling up.
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Profile of the College

1. Name and Address of the College:

Name:

Address:

City: Pin: State:

Website:

2. For communication:

Designation Name Telephone Mobile Fax Email
with STD code

Principal / Dean / Director

Vice Principal

Steering Committee /
IQAC Co -ordinator

P ODODO

3. Status of the College:
Autonomous College
Constituent College
Affiliated College
Any other (specify)

4. Name of University to which the College is affiliated

5. Type of College:
Allied Health Sciences
Ayurveda
Dentistry
Homoeopathy
Medicine
Nursing
Pharmacy
Physiotherapy
Siddha
Unani
Yoga and Naturopathy
Others (specify and provide details)
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6. Source of funding:
Central Government
State Government
Grant-in-aid
Selffinancing

Trust
Society
Company
Any other (specify)

,,,,,,,,

7. Date of establishment of theCollege: ééééeéeééé (dd/ mm/ yyyy)

8. a.Details of UGC recognition / subsequent recognition (if applicable):

Under Section Date, Month and Y ear Remarks
(dd/mmlyyyy) (If any)
i. 2(H)*
i. 12B*

* Enclose the certificate of recognition, if applicable

b. Details of recognition/approval by statutory/regulatory bodies other than UGC  (MCI,
DCI, PCI, INC, RCI, AYUSH, AICTE, etc.)

Under Day, Month and Year Validity Program/ Remarks
Section/clause (dd/mmiyyyy) institution

(Enclose the Certificate of recognition/approval)

9.Has the College been recognized for its outstanding performance by any national /
international agency such as DSIR, DBT, ICMR, UGESAP, AYUSH, WHO, UNESCO,

etc.?
Yes [ ] No [ ]
I f yes, name of the agency éeéeééeééeé

,,,,,,,,

date of recognition: eéeéééeeeé (dd/ mm/yyyy)

,,,,,,,,

nature of recognition ééeeéeééee

10.Location of the campus and area:

Location * Campus area in | Built up area in
acres sg. mts.

i.  Main campus area

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, any other (specify)
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11.Does the College conform to the specification of Degrees as enlisted by the UGC?

Yes |:| No

If the College uses any other nomenclatures, specify.

12 Academic programs offered and student enrolment: (Enclose the list of academic
programs offered and approval / recognition details issued by the statu tory body

governing the program)

Programs

Number of Programs

Number of students enrolled

uG

PG

DNB

Integrated Masters

Integrated Ph.D.

PharmD.

M.Phil.

Ph.D.

Certificate

Diploma

PG Diploma

D.M./ M.Ch.

Sub / Super specialty
Fellowship

Any other (specify)

Total

13. Provide information on the following general facilities (campus-wise):

1 Auditorium/seminar complex with infrastructural

facilities

1 Sports facilities
* Qutdoor
* Indoor

1 Residential facilities for faculty and non -teaching staff

1 Cafeteria

1 Health centre
*  First aid facility

*  Qutpatient facility

* Inpatient facility

*  Ambulance facility

* Emergency care fcility

NAAC for Quality and Excellence in Higher Education
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Yes[ | No[ |
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Yes[ ] No[ ]
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Yes|:| No |:|
Yes|:| No |:|
Yes|:| No |:|
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* Health centre staff
Quialified Doctor Full time [ ] Part-time[_]
Qualified Nurse Full time [ ] Part-time[ ]
1 Facilities like banking, post office, book shops, etc. Yes[ ] No[ ]
T Transport facilities to cater to the needs of the students Yes[ | No[ ]
and staff
1 Facilities for persons with disabilities Yes[ ] No[]
1 Animal house Yes[ ] No[]
1 Power house Yes[] No[]
1 Fire safety measures Yes[ ] No[ ]

! Waste management facility, particularly bio -hazardous Yes[ | No[ ]

waste
1 Renewable / Alternative sources of energy Yes[ | No[ ]
1 Any other facility (specify) . Yes[ ] N []

14 Working days / teaching days during the past five academic years

Working days Teaching days

Number stipulated by the
Regulatory Authority

Number by the Institution

(6Teaching daysd means da yrasheld exawilatioo aysalea s s e s/ «
not to be included.)

15Has the College been reviewed or audited by any regulatory authority in the last five

years?
Yes /No

16.Number of positions in the College

Positions Teaching faculty Non- | Techni
Professor | Associate | Assistant | Lectur | Tutor Senior teachin cal
Professor | Professor | er [Clinical Resident

/Reader Instructor g staff staff

Sanctioned by the
Government
Recruited
Yet to recruit
Sanctioned by the
Management/Society or
other authorized bodies
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Positions Teaching faculty Non- | Techni
Professor | Associate | Assistant | Lectur | Tutor Senior teachin cal
Professor | Professor | er [Clinical Resident gstaﬁ staff
/Reader Instructor
Recruited
Yet to recruit
Stipulated by the
regulatory authority
Cadre ratio
Recruited
Yet to recruit
Number of persons
working on contract
basis
17 Qualifications of the teaching staff
Highest Qualification Professor | Associate | Assistant | Lecturer Tutor Senior
Professor/ | Professor [Clinical Resident
Reader Instructor
M F M F M F M F M F M F
Permanent teachers
D.M./ M.Ch.
Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

UG

Temporary teachers

D.M./ M.Ch.

Ph.D./D.Sc./D.Litt/M.D
M.S.

A

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

uG

Contractual teachers

D.M./ M.Ch.

Ph.D./D.Sc./D .Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.
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Highest Qualification Professor | Associate | Assistant | Lecturer Tutor Senior
Professor/ | Professor [Clinical Resident
Reader Instructor
M F M F M F| M F M F M F
UG
Part-time teachers
D.M./ M.Ch.
Ph.D./D.Sc./D.Litt/M.D./
M.S.

PG (M.Pharm./ PharmD,
DNB, M.Sc., MDS., MPT,
MPH, MHA)

AB/FRCS/FRCP/
MRCP/MRCS/FDSRCS

M.Phil.

UG

18 Emeritus, Adjunct and Visiting Professors.
Emeritus Adj unct Visiting
M F M F M F

Number

19.Hostels
*Boys® host el
i. Number of hostels
ii. Number of inmates

* Gi r Hosted
i. Number of hostels
ii. Number of inmates

* Hostel for interns
i. Number of hostels
ii. Number of inmates

* PG Hostel
i. Number of hostels
ii. Number of inm ates

NAAC for Quality and Excellence in Higher Education
36



Manual of Health Sciences for Colleges
07/03/2019

20.Students enrolled in the institution during the current academic year, with the following
details:

Students uG PG M.Phil Ph.D.
PG DM MCH

*M *F *M *F *M *F *M *F *M *F *M *F

From the state where
the institution is located
From other states
NRI students
Foreign students
Total
*M-Male *F-Female

21.Health Professional Education Unit / Cell / Department
9 Year of establishment é é é é
1 Number of continuing education programs condu cted (with duration)
* Induction
* Qrientation
* Refresher
* Post Graduate

22 Any other relevant data, the institution would like to include (not exceeding one page).
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3. Extended Profile of thelnstitution
1 Programme:

1.1  Number ofcourseofferedby the Ingitution across all programs duritigelast five years

Year

Number

2 Student

2.1 Number of students year wise during the last five years

Year

Number

2.2 Number of seats earmarkéa students from theeservedcategory as per GO8tate Govt
rules - yearwise duringthelast five years

Year

Number

2.3 Number of outgoing/ final year students year wise duttiedast five years

Year

Number

3 Academic

3.2 Number of full time teachers year wise during theflastyears

Year

Number

3.3 Number of Sanctioned posts year wise during the last five years

Year

Number

4. |nstitution:

4.1 Total number of Classrooms and Seminar halls

4.2 Total expenditure excluding salary year wise duthrgglast five years (INR in lakhs)

Year

Number

4.3Number of Computers
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5.1Average number of papers published per teacher in the Journals notified on
UGC website/Scopus/ Web of Science/ PubMed during the last five years

Number d research papemublished per teacher in the Journals notified on UGC
website/Scopus/ Web of Science/ PubMed during the last five years

Year Yearl | Year2 | Year3 | Year4 | Year5
Number of papers
Name of the Research
Scholor / Teacher
Institution where
working

5.2 Average mimber of books and chapters in edited volurfiEsoks published and

papers published in national/ internationalonferenceproceedings per teacher
during thelast five years

Total number of books andhapters in edéd volumes/books publisheddapapers
in national/international conference proceedings ye&e during last five years

Year Yearl | Year2 | Year3 |Yeard | Yearb5
Number of books and
chaptersedited

Name of the Research
Scholor / Teacher
Institution where
working
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Manual of Health Science s for Colleges

RAF. (Applicable for all cycles including Re-Assessment)

Part-A 900 Weightage points
common to all types of Health Sciences -Colleges

Criterion 1 T Curric ular Aspects(80)

N

Key Indicator 1 1.1 Curricular Planning and Implementation (15

Metric Weight
No. age
1.1.1 | The Institution ensures effective curriculum planning, delivery arf 10

QM evaluation through a well defined process as prescribed by
respectie regulatory councils and the affiliating University.
Providedescription ofabove mentioned process withi@words
Provide weblink to:

1 Minutes of the meeting of the college curriculum committee.

1 Any other relevant information.
1.12 Percentage of fulltime teachers participating in BoS /Acaden 5
QM Council of Universities during the last five years. (Restrict data to B

/Academic Council only)

Number of teachers of the Institution participating in BoS/Academic
Council of universities yeawrise during the last five years

Data requirement: (As per Data Template)
1 Number of teachers participated
1 Name of the body in which fulltime teachgarticipated

1 Total number of teachers

Formula
. Of AIREOT 1A MBEAOOE AEDABREREAO
A OO BERABOAAOO 8
I OA OIAGIAAIABOO B IOA A AE A OBEIBATDBDAA OO

Upload:

91 Details of participation of teachers in various bodies

1 Scanned copies of the letters supporting the participation of

teachers

9 Any other relevant information
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Key Indicator - 1.2 Academic Flexibility 20)
Metric Weight
No. age
1.21 Percentage of intedisciplinary / inter-departmentalcourses/training across| 10
QnM all the Programmes offered by th@ollegeduring the last five years
1.21.1: Number ofcoursesoffered across affrogrammesluring the
last five years
1.21.2:Numberof inter-disciplinary /interdepartmentatourses /training
offeredduring the last five years
Formula:
Number of interdisciplinary /interdepartmentakoursesitraining offered during the last five years
x100
Number of coursesoffered across allprogrammesduring the last five years
Upload:
1 List of Interdisciplinaryinterdepartmental courses /training across
thethe programmes offered by the University during the lasdss
1 Minutes of relevant Academic CounciliB meeting
1 Institutional data in prescribed format (Data Template)
1 Any other relevant information
1.22 Average percentage of students enrolled in subjedated Certificate/| 10
QM Diploma / Addon courses as against the total number of studer

during the last five years

Number of students enrolled in subjeetated Certificate or Diploma o
addon courses/earwise during the last five years

Data Requirement: (As per Data Template)
1 Total number of stents enrolled in certificate diploma/Adbah
courses

1 Total number of students across all programs

Formula:
Percentage per year

Sp T

Percentage per year

Average percentage =

5
Upload:
9 Details of the students enrolled in subjesiated
Certificate/Diploma/Adebn courses

1 Any other relevant information
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Key Indicator- 1.3 Curriculum Enrichment (25)
Metric Weight
No. age
1.3.1. | The Institution integrates crossutting issues relevant to gende 5
QM | environment and sustainability, human values, health determinar
Right to Health and emerging demographic issues and Pssfenal
Ethics into the Curriculum as prescribed by the University / respec
regulative councils
Provide description of curriculum integration as per the above withif
500 words
Provide weblink ta
9 List of courses with their descriptions
1 Any otherrelevant information
1.3.2. | Number of valueadded coursesffered during the last five years 5
QnM | that imparttransferable and life skills

Number of valueadded coursesffered during the last fivgears that
imparttransferable and life skills

Data Requirement for the last five years: (As per Data Template)
1 Name of the valuadded courses with 15 or more contact hoy
1 Numberof timesthat a course isffered duringa specifiedyear
i Total numberof students completinguch coursé the year

Upload:
1 Brochure or any other documemetated to valueadded courde
9 List of-value added courses (Data Template)

1 Any other relevant information

NAAC for Quality and Excellence in Higher Education
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1.3.3.
QM

Average percentage of students enrolled in the vahaeled courses
during the last five years

Number of students enrolled in valadded coursesffered yeaiwise
during the last five yearghat impartransferable and life skills

Year

Number of
students enrolled

Data Requirement for the last fiyears:
1 Names of the valdadded courses with 15 or more contact ho
1 Numberof timesacourse was offered during tepecifiedyear

1 Total number of students completing such course/s in the
specified ear

Formula: Percentage per year=
Number of students enrolled inthe courses during a year

Total number of students inthat year X 100

L percentage per year
Average percentage =

&>

Upload:
9 List of students enrolled in valtaglded courses (Data Template)
1 Any other relevant information
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1.3.4 | Percentage of students undertaking field visits/Clinical / indus] 10
QnM internships/research projects/industry visits/community postings (d
for the preceding academic year)

Number of students undertakifigld visits/ internships/research
projects/industry visits/community postings

Data Requirement: (As per Data Template)
1 Names 6the programmes
1 Numberof students undertaking field visits/ internships/resea
projects/industry visits/community postings
1 Total number of students in the Institution

Formula:
. 1d BEOOAAT A0 GV &prl OFOhE AMABIOOA AROBG PR O A E
DOl FRADOOBGENGO OPEOBET ¢O

41 QKT AIABODOAAT OO

8pmm

Upload:
1 List of programmes and number of students undertaking fielg
visits/internships/research projects/industry visits/community
postings (Data Template)

1 Total numier of students in the Institution
1 Any other relevant information
Key Indicator - 1.4 Feedback System (20)
Metric Weight
No age

1.4.1. | Mechanism is in place to obtain structured feedback ¢ 10
QM curricula/syllabi from various stakeholders

Structuredfeedback received from
1) Students ]
2) Teachers ]
3) Employers [ ]
4) Alumni ]
5) Professionals [

Upload:
1 Stakeholder feedback reports as stated in the minutes of me
of the College Council /IQAC/ Curriculum Committee
1 URL for feedback report
1 Data template
1 Any other relevant information

1.4.2 Feedback on curricula and syllabi obtained from stakeholders 10
QM processed in terms of

Options(Optanyonethatis applicablg:

NAAC for Quality and Excellence in Higher Education
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A. Feedback collected, analysed and action taken on feedback
besides such documemtsde available on ]
the institutionalwebsite

B. Feedback collected, analysed and action has been (—Jen

C. Feedback collected and analysed ]

D. Feedback collected [

E. Feedback not collected ]

Upload:

1 URL for stakeholder feedback report
1 Action taken report of the Institution on the feedback report &

stated in the minutes of meetings of the College Council/IQA
1 Any other relevant information

Criteri on 2- Teaching Learning and Evaluation (280)

Key Indicator - 2.1 Sudent Enrolment and Profile (20

Metric Weight
No. age
2.1.1. | Due consideration is given to equity and inclusiveness by provig 5
QnM | reservation of seats to all categoridsring the admissiorprocess.

Average percentage of seats filled against seats reserved for va
categories as per applicable reservation policy duritiee last five
years

Average percentage of students admitted from the reserved catego

per GOI or State Garnmeim norms yeaiwise during last five years

Year

Number of students
admitted under the
reserved categories

Total number of seats
earmarked for
reserved categories

Formula: Percentage per year=

Number of studentz admitted from the rezerved categories ina year
Number of seats earmarked for rezerved categories in that yearas per X 100
GOlor State Covernment rule

Percentage per year

5

Average percentage =
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Upload:
1 Information as per data template
1 Any other relevant information

2.1.2
QnM

Average percentage of seats filled in for the various programme;

against the approved intake

Number of seat8lled-in for various programmes offered hetCollege
as against the approved intak&ing the last five years:

Year
Number of seats | UG:
filled in PG:

Super Specialty :
Number of UG:
approvedseats | PG:

Super Specialty :

Formula:

Percentageer year =

Averagepercentage

Upload:
1 Data template
1 Any other relevant information

X100

10
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2.1.3
QnM

Average percentage of Stadts enrolled demonstrates a nation
spread and includes students from other states

Number of students enrolled from other states-yase during the last
five years
2.1.3.1Number of students from other states ywese during the
last five years
2.1.3.2Total numier of students enrolled the specified/ear

Year

Number of students enrolled from
other states

Total number of students enrolled in
the specifiedyear

Formula:
Percentage per year =

X100

Percentage per year

5

Average percentage =

Upload:
1 List of students enrolled from other states y@ae duringthe
last 5 years
1 E-copies of admission letteod the students enrolled from othe
states
Institutional data in prescribed format (Data Template)

1
1 Any other relevant information

Key Indicator- 2.2. Catering to Student Diversity 25)

Metric
No.

Weight
age

2.2.1.
QM

The Institution assesses the learning levels of the students, &
admission and organises speciBrogrammesfor advanced learners
and low performers

The Institution:

1. Fdlows measurable criteria to identify low performers|:|
2. Follows measurable criteria to identify advanced learl_k
3. Organizes special programmes for low performers [ ]
4. Follows protocol to measure student achievement [ ]

Upload:
9 Criteria to identify lowperformers and advanced learners and

assessment methodology
9 Details of special programmes for slow performers and advanced
learners

10
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9 Student participation details and outcome records
1 Any other relevant information

2.2.2.
QM

Student- Fulltime teacher ratio (datafor the preceding academic yea

Data Requirement:
1 Total number of students enrolled in tBellege
1 Total number of fulltime teachers in tmllege

Formula: No. of StudentdNo. of Teachers

Upload :
9 List of students enrolled ithe preceding academic year

9 List of full time teachers in the preceding academic year in the
University

$ Institutional data in prescribed form@ata Templates)

1 Any other relevant information

2.2.3

QM

Institution facilitates building and sustenancefannate talent
/aptitude of individual students (extramural activities/beyond the
classroom activities such as student clubs, cultural societies, etc)

Describe the initiatives to facilitate innate talent /aptitude of individu
students (extramural actiles/beyond the classroom activities such a
student clubs, cultural societies, etc) within 500 words.

Provide web link to
1 Appropriate documentary evidence
1 Any other relevant information

10

Key Indicator - 2.3. Teaching Learning Process 45)

Metri c
No.

Weight
age

2.3.1.
QM

Studentcentric methods are used for enhancing learning experien
by:

Experiential learning
Integrated/interdisciplinary learning
Participatory learning

Problem solving methodologies
Selfdirected learning

Patientcentricand EvidencdBased Learning
Learning in the Humanities

Projectbased learning

Role play

=4 =4 =4 -8 _8_9_9_°_-2°

10
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Response to be provided within 500 words

Provide weblink to:
1 Learning environment facilities with geotagging
1 Any other relevant information

2.3.2 | Institution facilitates the seof Clinical Skills Laboratory/ Simulation 10
Based Learning

QnM
The Institution:
1. Has Basic Clinical Skills/ Simulation Training Models anc
Trainers for skills irtherelevant disciplines. [ ]
2. Has advanced simulators for simulatioasel training
3. Has structured programs for training and assessment of stude
Clinical Skills Lab / Simulatiofased learning [ ]
4. Conducts training programs feine faculty in the use of clinica
skills lab and simulation methods of teachlagrning ]
Upload :
9 List of clinical skills models.
1 Geotagged photographs of clinical skills lab and simulation centre
9 List of training programmes conducted in the facilities during the |z
years
1 Any other relevant information
2.33. | Teachers use IC3enabkd tools for effective teaching and learning 10

QM | process including online €esources

Response to be provided within 500 words
Provide web link to:

1 Details of ICTenabled tools used for teaching and learning

9 List of teachersising ICTenabled tools (includg LMS)

T Webpage des cr AdademigvManagemendydteis /
1 Any other relevant information

2.3.4 | Student :MentorRatio (preceding academic yegar 10
QnM

Data Requirement
1 Number of mentors
1 Number of students assigned to each Mentor
1 Data Template

Total number of mentors in
the preceding academic year
Total number of students in
the preceding academic year

NAAC for Quality and Excellence in Higher Education
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Formula:Mentor: Mentee Ratio
Upload
91 Details of fulltime teachers/other recognized mentors and
students
Any other relevant information
2.3.5. | The teaching learning processf the institutionnurtures creativity, 5
analytical skills and innovation among students
QM
Describe the process by providing examples to illustrate the
development of creativity, analytical skills and innovation agho
students within 500 words
Provide weblink to :
1 Appropriate documentary evidence
1 Any other relevant information
Key Indicator - 2.4 Teacher Profile and Quality 60)
Metric Weight
No. age
2.4.1. | Average percentage of fulltime teachers againsanctioned posty 10
QnM | during the last five years
Data Requirement fdhelast five years:
1 Number of fulltime teachers
1 Number of sanctioned posts
Formula:
Number of fulltime teacherz available in avear
Percentage peryear Total number of sanctioned posts inthat year X 100
Percentage per year
Average percentage = c
Upload:
1 Yearwiselist of fulltime teachers and sanatied posts for 5
yearscertified by the Head of the Institutigpata Template)
1 Any other relevant information
2.4.2. | Average percentage of fulltime teachers with Ph.D./D.§ 10
QM | D.Lit./DM/M Ch/DNB in super specialities /other PG degrees (li

MD/ MS/ MDS etc.,) in Health Sciences (like MD/ MS/ MDS etc.,)
recognition as Ph.D guides as per the eligibility criteria stipulated
the Regulatory Councils.

NAAC for Quality and Excellence in Higher Education
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Number of fulltime teachers with Ph.D/D.Sc./D.Lit./DM/M Ch/DNB i
super specialities / oth€®G degrees in Health Scien¢kse MD/ MS/
MDS etc.,)for recognition as Ph.D guides as per the eligibility criteri
stipulated by the Regulatory Councils. Last five years data to be en

Year

Number fulltime
teachers

Data Requiremarfor thelast five years:

1 Number of fulltime teachers with PHD.Sc./D.Lit./DM/M
Ch/DNB in super specialitiesother PG degrees itdealth
Sciences (like MD/ MS/ MDS etc.,) for recognition as P
guides as per the eligibility criteria stipulated by Begulatory
Councils

1 Total number of fulltime teachers

Formula

No. of fulltime teachers with PhD/D.Sc./D.Lit./DM/M.Ch/DNB in su
specialitiesother PG degrees in Health Scien¢idse MD/ MS/ MDS
etc.,)for recognition as Ph.D guides as per tHigibility criteria
stipulated by the Regulatory Counditsa year
TR LR ---- X 100

Number of fulime teacheré that year

B
Average percentage—=

Upload :
9 List of fulltime teachers with PB/D.Sc./D.Lit./DM/M Ch/DNB in
super specialitiesother PG degrees Health Sciences (like
MD/ MS/ MDS etc.,) for recognition as Ph.D guides as per th

eligibility criteria stipulated by the Regulago€ouncilsandthe
number of fulltime teachers for 5 years

1 Any other relevant information

2.4.3. | Average Teaching experience of fulltime teachers in number of y¢ 10
QnM | (data for the preceding academic year)

Average teaching experience of ftilhe teachers (cadravise) in
number of years.

Data Requirement:

9 List of fulltime teachers with number of years t@faching
experience

Formula:

NAAC for Quality and Excellence in Higher Education
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3001 OABAAEAED KEOE AD A FGYEA AE B EDRO A A AARAEA AQUTA R O
. Ol ATABOIT 1 GRAAIEAE DERRO A A AVAEA ACUIARA O

Upload:

1 List of teachers including their designation, qualifications,
department and number of years of teaching experi@ate
Template)

1 Any other relevant information

2.4.4.
QnM

Average percentage of teachers trained for development and deli
of e-content / ecourses during the last 5 years

A N erroftfulltime teachers in thestitution during the last 5 years

A Number of teachers tr ai-oostat
|/ e-courses during the last 5 years

Year

Number of
teachers trained
Total number of
teachers
Formula:

J%||.|- i-
o bl be
STy e DPEAC

Percentage per year = 7
T

T Percentage per year

Average percentage -

Upload:
0 Reports of the¢raining programmes
0 e-contents / &ourses developed
o Yeariwise list of full ime teachers trained during the last 5 ye
o Any other relevant information

10
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245 | Average Percentage of fulltime teachers wh o received awards 10
QnM and recognitions for excellence in teaching, student mentoring,
scholarships, professional achievements and academic
leadership at State, National, International levels from
Government / Government-recognized agencies / registered
professional associations / academies during the last five years

Numberof fulltime teachersvho receivedawardsand recognitionor

excellence in teaching and student mentqnbolarshifs, professional
achievemerstand academic leadership at State, National, Internatiot
levels from Government / Governmeametcognized agencies / registere
professional assodians/ academiesduring the last five years

Year

Number of teachers
who received awards
etc.,

Number of fulltime
teachers

Percentage per year =

Number of teachers who received awards etc.,in a year

X100
Number of fulltime teachers in that year

T Percentage per year

Average percentage = -

Data Requirement for last five years:

1 List of fulltime teachers who received awasts.,from State,
National, International levelsom Govt. and Govfi recognised
agencies

1 Data template

Upload
1 Institutional data irthe prescribed formatData Template
1 e-copies of award letters (scanned or sofby)
1 Any other relevaninformation

Key Indicator - 2.5. Evaluation Process and Reformgib)

Metric Weight
No age

2.5.1. | The Institution adheres to the academic calendar for the conduct 10
QM | Continuous Internal Evaluation and ensures that itsirobust and
transparent

NAAC for Quality and Excellence in Higher Education
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Provide adescription within 500 words

Provide weblink to:
i Academic calendar
9 Dates of conduct of internal assessment examinations
1 Any other relevant information

2.52.

Mechanism to deal with examinatiorelated grievances s
transparent, timebound and efficient

Providea description on Grievance redressal mechanism with refe
to continuais internal evaluation, matters relating to Univers
examination for submission of appeafgoviding access to answ
saipts, provision of re-totaling and povision for reassessment withi
500 words

Data requirement for the last five years:
1 Details of University examinatiosContinuous Internal
Evaluations CIE) conducted during the last five years
1 Number of grievancesgarding University
examinations/Internal Evaluation
1 Any other relevant information

15

253
QM

Reforms in the process and procedure in the conduct of
evaluation/examination; including the automation of the examinatiq
system

Describe the reformsriplemented in internal evaluaticexaminations
with reference to the following within 500 words

Examination procedures

Processes integrating IT

Continuous internal assessment system
Competencybased assessment
Workplacebased assessment

Self assessant

OSCE/OSPE

= =4 =4 -4 -4 4 9

Provide weblink:
9 Information on exammationreforms
1 Any other relevant information

10

2.5.4.

QnM

The Institution provides opportunities to students for midcourse
improvement of performance through specific interventions

Opportunitiegrovidedto studentgor midcourse improvement of
performance through:

10
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1. Timely administration of CIE

2. On time assessment and feedback
3. Makeup assignments/tests
4.Remedial teaching/support

UL

Upload:
1 List of opportunities provided for the studefds midcourse
improvement of performance the examinations
1 Information as per Data Template
1 Any other relevant information

Key Indicator - 2.6 Student Performance and Learning Outcome4f)

Metric
No.

Weight
age

2.6.1.
QM

The Institution has stated the learning outcomes (generic a
programmespecific) and graduate attributes as per the provisions
the Reguatory bodies and the Universityyhich are communicated tq
the students and teachers through the website and other document

Providedetails of the stated learning outcomes for each programme
course as stipulated by the appropriate Regulatory bodies and the
University and the methods followed by the Institution for assessme
the same withib00 words.

Provide Weblink to

1 Relevant documents pertaining to learning outcomes and
graduate attributes

1 Methods of the assessment of learning outcomes and gradu
attributes

1 Upload @urseOutcomes for all courses (exemplars from
Glossary)

1 Any other relevant information

10

2.6.2
QM

Incremental performance in Bss percentage dinal year studentsn
the last fiveyears

2.62.1: Number offinal yearstudents of all the programmesho have
gualified inthe university examinatianin each of the last five years.

2.62.2: Number offinal yearstudentsf all the programmesyho
appeared for the examinat®m each of the last five years.

Year

Number of | UG

15
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final year PG
students
Total

Upload:
P 9 List of Programmes and the numberstiidents passed and appeare
the final year examinatiosach year for the last five years.
1 Data Template
9 Link for the annual report of examination results as placed b
BoM/ Syndicate/ Governing Council for the last five years.
1 Anyother relevaninformation

2.6.3

QIM

The teaching learning and assement processes of thedtitution are
alignedwith the stated learning outcomes.

Provide details on how teaching learning and assessment processe
mapped tachieve the generic and prograpecific learning outcomes
(for each program) within 500 words.

Provide web link to
1 Programmespecific learning outcomes
1 Any other relevant information

10

2.6.4

QIM

Presence and periodicity of paretsieaches meetings, remedial
measures undertaken and outcome analysis

Descibe structured mechanism for pargetiches meetings, followup
action taken and outcome analysis within 500 words

Provide weblink to:
1 Proceedings of pareiteachers meetings held durithge last 5
years
1 Follow up reports on thaction taken and outcaranalysis.
1 Any other relevant information

10

Key Indicator - 2.7 Student Satisfaction Survey (50)

Metric
No.

Weight
age

2.7.1.
QnM

Online student satisfaction survey regarding teaching learning proc

Data Requirement: (As per Data Template)
1 Name/Class/Gender
1 Student Id Number
1 Mobile number

50
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1 Emailld
1 Degree Programme

(Database of all currently enrolled students need to be prepared an
shared with NAAC along with the online submission of QIF)

Upload:
1 Database of all currently enrolled statie(Data Template)
1 Any other relevant information

Criteri on 3- Research, Innovatiors and Extension (120)

Key Indicator 3.1 - Resouce Mobilization for Research (17

Metric Weight
No. age
3.1.1 Percentage of teachers recognizedris.D research guidedy the 6

QnM

respective University

3.1.1.1. Number of teachers recognized as Ph.D research guides during
5 years

3.1.1.2. Numbeof full time teachers in thastitution during the last five
years

Formula :
. 01 AIABAAAGARICA @B OAOAGOEEDHOBEIBAGIAAOOD
O AIAAROOH OA A AL BODEBAGIR A OO prn

Upload :
9 List of full time teachers recognized as Ph.D guides during th
last 5 years.
1 Information as per Data Template
1 Any other relevant infornteon
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3.1.2
QnM

Average Percentage of teachers awarded national /internatio
fellowships / financial support for advanced studies/collaborat
research and participatiomn conferencegluring the last five years

The Average percerga of teachers awarded nationaiternational
fellowships / financial supportfor advanced studies / collaborati
researcland conferencparticipation in Indian and Overseas Institutic
during the last five years.

Year

Number of teachers

getting

fellowships/financial

support
Formula:

Number of teachers awarded Nati onal.lnternarional
_ fellowshipz orfinancial supportin a year
Percentage per year= Total number of teachers in the Institution X 100
in that vear

¥ Percentage per year
Average percentage = 5

Data Requirements for last five years:

1 List of the teacherawarded national/international fellowskip
Financial support yeawise for the last 5 years

9 List of theawards

1 Year of Awars

1 Awarding Agencies

Upload:

1 e-copies of the award letters of the teachers

1 List of teachers and their national/international fellowship def
(Data Templates)

1 Any other relevant information
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3.1.3 Number ofresearchprojects/clinical trials funded by government 5
QM industriesand nongovernmental agencies during the last five years
3.1.3.1 Number of research projects/clinical trials funded by
government, induses and nofgovernmental agencies during the las
five years
3.1.3.2 Number of fulltime teachers who worked in thetitution during the
last five years
Year
Number of research
projects
Data Requirement®r thelast five years(As per Datal emplate)
1 Names of Principal Investigators
9 Duration of projects
1 Names of research project/clinical tral
1 Amount/Fund Received
1 Names of funding agenies
1 Year of sanction
1 Departmerg of recipiens
Upload:
1 List of research projects and funding detdilsing the last five years
(Data Template)
1 Supporting documesfrom Funding Agenies
9 Link for funding agenic e sebsitew
9 Any other relevant information
Key Indicator 3.2- Innovation Ecosystem (10)
Metric Weight
No. age
3.21 The Institution has created an ecosystem for innovations includ 5
Incubation Centre and other initiatives for creation and transfer
QM knowledge

Describe the available Incubatior@re and evidence of itsnctioning
(activities) within 500words

Provide weblink to :
9 Details ofthe facilities and innovati@amade

1 Any other relevant information
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3.2.2

QnM

Number of workshops/seminars conducted on Intellectual Prope
Rights (IPR) Research methodology, Goddlinical, Laboratory,
Pharmacy and Collection practicesyriting for Research Grarg and
Industry-Academia Collaborations during the last five years

Year
Number of workshops
/ seminarsconducted

Data Requirements forthe last five years: (As per Data Tempte)

1 Name of the workshops / seminars
1 Number of Participants
1 Dates(From-to)

Upload:

1 List of workshops/seminars during last 5 years (Data Templzs
1 Reports of the events
1 Any other relevant information

Key Indicator 3.3- Research Riblicationsand Awards (23)

Metric
No

Weigh
tage

3.3.1.

QnM

The Institution ensures implementation of itstated Code of Ethickor
research.

The Institution has a stated Code of Ethics for rese#ireh
implementation of which is ensured by the fallng:

1. Thereis an Institutional ethiccommittee which oversees the

implementation of all research projects [ ]
2. All the projects including student peat work are subjected to the
Institutional ethics committedearance ]

3. The Institution has plagiasmchecksoftwarebased on the
Institutional policy

4. Norms and guidelines for research ethics and publication guidel
are followed

Upload
9 InstitutionalCode of Ethics document

1 Minutes of meetings of the committees with reference to the code o
ethics

9 Any other relevaninformation
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3.3.2

QnM

Average umber of Ph.D DM/ M Ch/ PG Degreein the respective
disciplinesawarded perecognized PGeaches* of the Institution
during the last five years

3.3.2.1 Number of Ph.B/DM/M Ch/PG degreesn the respective
disciplinesawarded per recognized PG teachers* of the Institution
during the last five years

3.3.2.2Number ofPGteachers recognized as guitgsthe
Regulatory Bodies / Universitiekiring the last five years

Formula:
Number of Ph.3s /DM/M.Ch/PG degrees in the respective disciplines awarded du
the last five years

Number of PG teachers recognized as guides by the UniwdRsigulatory Bodies
during the last five years

* Eligible PG teachers are those who are recognized ashPGjéides by
the University / respective Regulatory Bodies

Upload:
1 List of Ph.Ds/DM/MCh/PG degrees in the respective discipling
awardedyearwise during thdast five years
1 List of teachers recognized as guidiesing the last five years
1 Information as per Data Template
1 Any other relevant information

3.3.3

QnM

Average number of papers published per teacher in tbarhals
notified on UGC websit&copus/ Web of Science/ PubMddring the
last five years

Number of research papgrablished per teacher in the Journals notifig
on UGC website/Scopus/ Web of Science/ PubMed during the last fi
years

Year
Number of papers

Formula:
Number of research papegrablishedn the Journals notified on UGC website/Scopus/ Web
Sdence/ PubMed during the last five years

Average number of Teachers during the last five years
Upload:

1 List of papers published per teacher in the Journals notified of
UGC website/Scopus/ Web of Science/ PubMed-yese during
the last five years

1 Information as per Data Template

1 Any other relevant information

3.3.4

QnM

Average umber of books and chapters in edited volurfiExks
published and papers published in national/ internationarderence

proceedings per teacher durintpe last five years

NAAC for Quality and Excellence in Higher Education

61




Manual of Health Sciences for Colleges
07/03/2019

Total number of books andhapters in edited volumes/books publishe(
ard papers in ational/international conference proceedings yeée
during last five years

Year

Number
Formula:

Total number of books
and chapters in edited volumes , books
published, and papers in national /international conference
proceedings during last five years
Average number of full time teachers during the last five years

Upload:

1 List of books and chapteiin edited volumes/books published al
papers in national/ international conference proceedingswisar
duringthelast five years

Information as per Data Template

Any other relevant information

= =

Key Indicator 3.4 - Extension Activities (0)

Metric Weight
No. age
3.4.1 Total number of extension and outreach activities carried out 10
collaboration with National and International agencies, Industry, th
QM community, Government and Nefsovernment organizations

engaging NSS/NCC/Red Cross/YR@gtitutional clubs etc. during the
last five years.

Year

No. of extension /
outreach activities

Upload:

1 List of extension and outreach activities yease during the las
five years

1 List of students in NSS/NCC/Red Cross/YRC involved in the
extension and outreach activities yaeise during the last five
years

1 Any other relevant information
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3.4.2 Average percentage of students participating in extension and 15
outreach activitiesduring the last 5 years
QnM
Year
No. of students
participating in extension
outreach activities
Formula:
Number of students participating in extension
_ outreach activitiez in ayear
Percentage per year Total number of students in the Institution X100
inthat year
L.
Data Requiremenof the last five years: (As per Data Template)
1 Namesand number of the extension and outreach Programm
1 Names of the collaborating ageres Non government, industry
community with contact details
1 Number of studentwho participated in each of the pragnmes
Upload:
1 Reports of the events organized
1 Data template
1 List of extension and outreach activities conducted with indug
community etc for the last five years (Data Template)
7 List of students who participated in extension activities-ygae
during the last 5 years
1 Geotagged photographs of extension activities
3.4.3 | Number of awards and recognitions received for extension g 10
QM outreach activities from Government / other recognised bodies du

the last five yeas

Describe the nature and basis of awards /recognitions received for
extensiorand outreach activities of thedtitutions from Government
/other recognised bodies yearse during the last five years withb®0
words

Year
Number of awards /
recoqitions

Data Requirement fdhelast five years:
1 Names of the activites
1 Names of the Award/recognitiors
1 Names of the Awardingsovernmentgencyother recognized

bodies
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1 Year of the Award

Provide weblink to:
9 List of awards for extension acttigs inthelast 5 year

1 e-copesof the award letters
1 Any other relevant information

3.4.4 Institutional social responsibility activities in the neighbourhog 15
QIM community in terms of education, environmental issues like Shia
Bharath, health and hygiene awareness and seemmnomic
development issues carried out by the students and staff during the
five years.
Describe the impact of extension activities in sensitising students tg
social issues and holistic developrhesithin 500 words
Provide Weblink to:
1 Details ofinstitutional social responsibility activities in the
neighbourhood commuitduring the last 5 years
1 Any other relevant information
Key Indicator - 3.5 Collaboration (20)
Metric Weight
No. age
3.5.1. | Average number of Collaborative activities for research, facy 10
exchange, student exchange/ Industiyternship etc. per year for th¢
QM | |ast five years

Total number of Collaborative activities for research, faculty exchan
student exchange yeawise during the last five years

Year

Number of collaborative
activities

Data Requirement®r the last five yeargAs per Data Template)
Titles of the collaborating activis

Names of the collaborating ager@swith contactdetails
Source of financial support

Year of collaboration

Duration (FromTo)

Nature of activies

E R I ]

Formula:
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Total number of collaborative activities
during the last five years

5

Upload:
p‘ﬂ List of collaborative activities for research, faculty /student
exchange etc. (Data template)
1 Copies of collaboration documents and exchange visits
1 Any other relevant information

3.5.2.

QnM

Total number of Functional MoUs/linkages with Institutions
Industries in India and abroad for academic, clinical training
internship, onthe job training, project work, student / faculty
exchange, collaborative research programmes etc. ywee during
the last five years

Number of functional MoUs/linkages with nstitutions/ industries if
India and abroad for academic, clinical training / internshipthenjob
training, project work, student / faculty exchange, collaborative res¢
programmes etgearwiseduring the last five years

Year

Number of MoUs /
linkages

Data Requirement for the last five years: (As per Data Template)
1 Title of theMoU/ linkage
1 Names of the partneringnititutiors/ Industres/research labd

with contact details

Year of commencement

Duration (Fromto)

Nature of MoWlinkages

Details of activities

= =4 -4 -4

Upload
9 List of functional MoUs / Linkages for the last 5 years
1 List of partnering mstitutiors/ Industres/research labwith
contact details
1 Any other relevant information

10

Criterion 4 - Infrastructure and Learning Resources (100)
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Key Indicator i 4.1 Physical Facilities 25)
Metric Weight
No. age
4.1.1 | The Institution has adequate facilities for teachindearning. viz., 10
classrooms, laboratories, computing equipment etc.
QM
Describe the adequacy of facilities for teacHiegrning viz.,
classrooms, ICEnabled classrooms, seminar halls, facilitiescfimical
learning, learning in the communityeleconferencesAYUSH-related
learning cum therapy centre, welljuipped laboratories, skills labs e
as stipulated by the appnmgite Regulatory bodies withir05 words
Provide weblink to:

1 List of avaiable teachingearning facilitiessuch as Classrooms
Laboratories, ICT enabled facilities including Teleconference
facilities etc., mentioned above.

1 Geotaggd photographs

1 Any other relevant information

4.1.2 | The Institution has adequa facilities to support physical an 5
recreational requirements of students and staff sports, games

QM (indoor, outdoor), gymnasium, auditorium, yoga centre, etc.) and
cultural activities
Describe the adequacy oftfhties for sports, games and cultural
activities including specification about area/size, year of establishme
and user rate withiBOOwords
Provide weblink to :

9 List of available sports and cultural facilities

1 Geotaggd photographs

1 Any other regévant information

4.1.3. | Availability and adequacy of general campus facilities and ove 5
ambience:
QM

Describe the availability and adequacy of campuslitiasi such as
hostels, medical facilities, toilets, canteen, post office, bank, road
signage, greenery, alternate sources of energy, STP, water purifi
plant, etc. (withirbO0words)

Provide weblink to:
1 Photographs/ Geotagging of Campus faes
1 Any other relevant information
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Year

Amount (INR in
lakhs)

Data Requirement fdhelast five years(As per Data Templa}e
1 Budget allocated for infrastructudevelopment and
augmentation
1 Total expenditure excluding salary

Formula:

Percentage per year

Expenditure on infrastructure development and
augmentation exluding salary for a year

X100

Total expenditure excluding salary for that year

¥ Percentage per year
Average percentage =

pu ]

Upload:
1 Audited utilization statementhighlight relevant items)

1 Details of budget allocation, excluding salary during the last five y¢
(Data Template)

1 Any other relevant information

07/03/2019
4.1.4. | Average percentage @xpenditure incurredexcluding salary for 5
infrastructure development andugmentation during the last five
QM years

Resources (20)

Key Indicator - 4.2 Clinical, Equipment and Laboratory Learning

Metric Weightage
No.
4.2.1 | Teaching Hospital, equipment, clinical teachinlgarning and 7

QIM

laboratory facilities as stipulated by the respective Regulatory Bodies

Describe thedequacy of taTeaching Hospital, equipment, clinical
teaching learning and laboratory facilities as stiputatey the respective
Regulatory Bdieswithin 500 words

Provide Weblink to:
1 The facilities as per the stipulat®of the respective Regulatory
Bodies withGeotagging
1 The st of facilities available for patient care, teachlagrning
and research
1 Any other relevant information
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4.2.2
QnM

Average number of patients per year treated as outpatients
inpatients in the teaching hospital fahe last five years

Year
No. of outpatients
No. of inpatients

Upload:
1 Details of the teaching hospitals (attached hospital or shared
hospitals after due approval by the Regulatory Council /
University) wherethe studentgeceive theiclinical training.
1 Yearwise outpatient and inpatient statistics for the last 5 years
1 Link to hospital records / Hospital Management Information
System
1 Any other relevant information
Or
Average number of students per year exposed to learning resource
such as Laboratories, Animal House & Herbal Garden during the last
five years
Year
No. of UG Students exposed
No. of PG Students exposed

4.2.3

QnM

Avalilability of infrastructure for community based learning

Institution has:

1. AttachedSatellite Primary Health Center/s [ ]

2. Attached RuralHealth Center/sother thanCollege teaching
hospital available for training of students

3. Residential facility for students / trainees at the ab
peripheral health centers / hospitals ]

4. Mobile clinical service facilities to reach remote ru

locations [ ]

Upload:
1 Description of communitpased Teaching Learning activities
1 Details of Rural and Urban Healtentersinvolved in Teaching
Learning activities and student participation in such devi
1 Any other relevant information

Key Indicator T 4.3 Library as a learning Resource (20)

Metric
No.

Weight
age

4.3.1.

Library is automated using Integrated Library Management Syst
(ILMS)
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QM

Describe the Management System of the Libwaititin 500 words

1 Name and features of the ILMS software
1 Nature and extent of automation (full or partial)
1 Year of commencement and completion of automation

Provide weblink to:
1 Geotaggd photographs of library facilities

1 Any other relevant irdrmation

4.3.2.

QM

Total number of textbooks, reference volumes, journals, collectior
rare books, manuscripts, Digitalized traditional manuscrip
Discipline-specific learning resources from ancient Indian language
special reports or any ber knowledge resource for library enrichmer

Provide details of theotal number of textbooks, reference volum
journals, collection of rare books, manuscripts, Digitalized traditi
manuscripts, Disciplingpecific learning resources from anciémdian
languages, special reports or any other knowledge resource for |
enrichmenwithin 500 words

Data Requirement fdhelast five years:

Providea description of libraryacquisition /enrichment inclushg
1 Names of the boa@{journalsmanuscipts
1 Names of the publishers
1 Names of the authors
1 Number of copies
i Yearof publication

Provide weblink to:
91 Data on acquisition of books / journals /Manuscripts / ancien
books etc., in the library.
1 Geotagged photographs of library ambiance
1 Any otherrelevantinformation

4.33.
QM

Does the Institution have an-kibrary with membership / registratior
for the following:

1. el journals / ebooks consortia

2. EShodh Sindhu

3. Shodhganga []
4. SWAYAM []
5. Disciplinespecific Databases [

Data Requirement for the last five years: (As per Data Template)
9 Details of memberships/subscriptions

9 Details of eresources with full text access
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1 Details of subscriptions with validity period
1 Data template.

Upload:
1 Details of subcriptions like gournals, eShodhSindhu,
Shodhganga Membership etc. (Data Template)

1 Any other relevant information

4.3.4

QnM

Average annual expenditure for the purchase of books and journ
including e-journals during the last five years

Annualexpenditure for the purchase of boakal journalsncluding e
journalsyearwise during last five years (INR in Lakhs)

Year

Amount (INR
in Lakhs)

Data Requirement for the last five years: (As per Data Template)
1 Expenditure on the purchaselufoks
1 Expenditure on the purchase of journalduding ejournalsin
the {" year
1 Year of Expenditure

1 >
Expdi

X
Formula: © =%

Where: Expdi= Expenditure in rupees on the purchase of books
including e-journals in the {" Year

Upload:
1 Audited statements of accounts
1 Details of annual expenditure for the purchase of baokis
journalsincluding ejournalsyearwiseduring the last five years
(Data Template)
1 Any other relevant information
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4.3.5 In-person and remote access usage of library and the leat 2
sessions/library usage programmes organized for the teachers
QM students (data for the preceding academic year)
Describe inperson and remote access usage of library and the leg
sessions/library usage programmes organifad the teachers an
studentsdata for the preceding academic yed&hin 500 words
Provide weblink to:
1 Details of library usage by teachers and students
71 Details of learner sessions / Library user programmes organ
1 Any other relevant information
4.3.6 | E-contert resources used by teachers: 3
QnM 1. NMEICT/NPTEL ]
2. other MOOCs platformm  [__]
3. SWAYAM ]
4. Institutional LMS L]
5. ePGPathshala L]
Upload:
1 Links to documents of-eontents developed
1 Data Template
1 Any other relevant information
Key Indicator- 44 IT Infrastructure ( 15)
Metric Weight
No. age
4.4.1 Percentage of classrooms, seminar halls and demonstration ro 5
linked with internet /WiFi-enabled ICT facilities (data for the
QnM preceding academic year)

Formula:

F 8pmm
Data Requirement$As per Data Templaje
Upload:

1 Number of classrooms and seminar halld demonstration
rooms linked with internet /Wki-enabled ICT facilitiegData

Template)
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1 Geotagged photos of the facilities
1 Any other relevant information

4.4.2 Institution frequently upddes its IT facilities and computer availabilit 5
for students including WAFi
QIM
Describe computer availability for students and IT facilities including
Wi-Fi with the date(s) and nature of updation within 500 words
Provide weblink to:
1 Documents relatetb updation of IT and Wi facilities
1 Any other relevant information
4.4.3 | Available bandwidth of internet connection in the Institution (Leass 5
line)
QnM
Opt any one
A. 61 GBPS —
B.500 MBPS-1GBPS [
C. 250 MBPS 500 MBPS []
D. 50 MBPS- 250 MBPS [ ]
E. <50 MBPS ]
Upload:
1 Details of available bandwidth of internet connection in the
Institution
1 Any other relevant information
Key Indicator T 4.5 Maintenance of Campus Infrastructure (20)
Metric Weight
No. age
4.5.1 | Average expenditure incurred on maintenance of physical facilit 10
and academic support facilities excluding salary component a
QnM percentage during the last five years

| Year \ \ \
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Amount INR in
Lakhs

Data Requirement for the Ifsve years: (As per Data Template)

1 Details of norsalary expenditure incurred on the maintenance of
physical facilities and academic support facilities for the last 5 y¢
in INR lakhs

Formula:
Percentage per year =

Expenditure onthe maintenance of phyzsicd and academic support
facilities excluding zalary component for a vear 00

Total expenditure on maintenance excluding salary for that year

Percentage per year

Average percentage = p=
o)
Upload:

1 Audited statements of accounts on maintenance

1 Details about assigned budget and expenditure on physical :
academic support facilities (Data Templates)
1 Any other relevant information

45.2
QM

There are established systems and procedures for maimgirand
utilizing physical, academic and support facilitiedaboratory, library,
sports facilities, computers, classrooms etc.

Describe policy details of systems and procedures for maintaining
utilizing physical and academic support facilities witl maximum of
500words.

Provide weblink to:

1 Minutesof themeetings of the Mintenanc&€ommittee
1 Log book or other records regarding maintenamoeks
1 Any other relevant information

10

Criterion 5- Student Support and Progression (20)
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Key Indicator- 5.1 Student Support (45)

Metric
No

Weight

age

5.1.1

QnM

Average percentage of students benefited Isgholarships
[freeships / feewaivers by Government / NorGovernmental
agencies / Institutionduring the last five years

Number of studentsbenefited byscholarships /freeships fee
waivers by Government / NosGovernmental agencies
Institution -yearwise during the last five years

Year

Number of students benefited

Data Requirement fdhelast five yeargAs per Datal emplaté
9 Name of the scheme
9 Number of students benedid

Formula:
Percentage per year
Number of students benefited by
scholarships, free ships, fee—waivers by Governmental,
non— Governmental agencies or the Institution in a year

X100

Number of srudents in that year

P
Average percentage’= E"E”m:e PR

Upload :
1 Attested copies of the sanction letters from the sanctioning author

9 List of students who receivestholarshipsfreeshipsfee-waivers
1 Data Template
1 Any other relevant information

10

5.12.

QnM

Capability enhancement and development schemes employed b
Institution for students:

[

. Soft skill development
. Languagend communication skill developme ]
. Yoga and wellness

. Analytical skill development

. Human value development

. Personality and professional development
. Employability skill development

HRE NN

Data Requirement: (As per Data Template)
1 Name of the apability enhancement scheme
1 Year of implementation

15
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T Number of students enrolled
1 Name of the agencies involved with contact details

Upload:
9 Link to Institutional website

1 Details of capability enhancement and development schemes (C
Template)
1 Any other réevant information

5.1.3

Average percentage of studengsovided training and guidanceor
competitive for competitive examinations and careecounseling
offered by the Institution during the last five years

Number of students benefitted by gamte for competitive examinatio
and careecounselingoffered by thenstitution yeatwise duringthelast
five years

Year
Number of students

Data Requiremerfor thelast five yeargAs per Data Template)
1 Name of the scheme
1 Number of studnts who passed in competitive exsaam
1 Number of students placed

Formula:
Number of studentz benefited by guidance for
competitive examinations and career counseling

Percentage per year = offered by the Institution in a vear X 100

Total number of students in that vear

Percentage per year

Average percentage = 5

Upload:

9 List of students benefited by guidance for competitive
examinations and career counselling during the last five yea
(DataTemplate)

1 Any other relevant information

5.1.4

QM

The Institution has an active international student cell to facilita
study in India program etc..,

Describe the international student cell activities within 500 words

Provide weblink to :
9 forinternational student cell
1 Any other relevant information
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5.1.5

QnM

The Institution has a transparentmechanismfor timely redressal
of studentgrievanced prevention of sexual harassmenpfevention
of ragging

1. Adoption of guideline®f Regulatory bodies

2. Presence of the committee and mechari@am
receiving student grievances (online/ offline)

3. Periodic meetings of the committee with minutes

4. Record of action taken

UL

Data Requirement: (As per Data Template)

Upload
1 Minutes of themeetings of student GrievanBedressaCommittee
and AntiRaggingCommittedCell

9 Details of student grievances aaction taker{Data Template)
1 Any other relevant information

13

Key Indicator- 5.2 Student Progression (40

Metric
No

Weigh
tage

5.2.1

QnM

Average percentage of students qualifying in state/ national/ internatio
level examinations (eg: GATE/AICTE/GMAT/GPATCAT/ NEET/ GRE/
TOEFL/PLAB/USMLE/AYUSHY/Civil Services/Defence/UPS6tate
Government examinations AIIMSPGET, JIPMER Entrance Test,
PGIMER Entrance Test etc) during the last five years

5.2.1.1: Number of students appearing in state/ national/ internationa
examinationgeg:GATE/AICTE/GMAT/CAT/NEET/GRE/TOEFL/ PLAB/
USMLE/AYUSHY/Civil ~ Services/Defence/lUPSC/ State  governmer
examinations/ AIIMSPGET, JIPMER Entrance Test, PGIMER Entrg
Test etc.) during the last five years

5.2.1.2 Number of students qualifying in state/ national/ internaltievel
examinations  (eg: GATE/AICTE/GMAT/ GPAT/CAT/NEET/
GRE/TOEFL/PLAB/USMLE/AYUSH/Civil Services/DefencdJPSC/State
government examinatiohAlIMSPGET, JIPMER Entrance Test, PGIV
Entrance Test etc),during the last five years

Year

Number & students
Appeared

Number of students

Qualifying

Number of students qualified in:

10
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GATE

GMAT

GPAT

CAT

NEET

GRE

TOEFL

AICTE

AYUSH

PLAB

USMLE

Civil Services

Defence

UPSC exams.

State government examinations
AIIMSPGET,

JIPMER Entrance Test

=4 4 4 -4 -5 _-95_-5_-9-9_-9_-°9_-°9_-°2_-2_-2°_-°3_-°

Formula:
. O AIR@OOAAT DADEA @A OET EAOAOT AGET T Al
I ABKIAI ET AGET 1
—OT AIRBOOAAD DB ARTED AR OET @ A@AACE T PRI T
1 AGKIAT E1AGID HIGABDOARA OO

Upload:
9 List of students qualifying in state/ national/ international level
examinations during the last five years (Data Template)
1 Copies of thejualifying letters of the candidate
1 Any other relevant information

5.2.2.

QnM

Average percentage of placement / sethployment in professiong
services of outgoing students during the last five years

Number of outgaig students who got placed / sethployed yeawise
during the last five years

Year
Number of students
placed/selemployed

Data Requirement for the last five years: (As per Data Template)

Name of the employer with contact details
Names of slf-employed professionals witRegister Nlmberand
contact details

1 Number of students placed

1
1

15
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Formula:
Number of outgoing studentz placed in a year

Percentage per yearatal number of outgoing students in thatyear— X 100

Percentage per vear
Average percentageE: Bepery

=]

Upload:

1 Selfattested list of students placed / saifiployed

1 Details of stident placement / seéimployment during the last five yea
(Data Template)

1 Any other relevant information

5.2.3
QnM

Percentage othe batch of graduatedtudens ofthe preceding yeamho
have progressetb higher education

Number of outgoingtudent progression to higher education

Data for the preceding academic year (As per Data Template)
Number of students proceeding from

UG to PG:

PG to DM/M. Ch/DNB (Supespecialties)
PG to PhD:

PhD to Post doctoral:

= =4 =4 -4

Formula: B B S
AOOOTEID OQ6 OOQAAT OO0
xEEA®OT COABEGEARAOAADEIT T

Upload:
1 Supporting data for studesfdlumni
1 Details of student progressionhiher education (Data Template)
1 Any other relevant information

15

Key Indicator - 5.3 Student Participation and Activities 5)

Metric
No.

Weight
age

5.3.1

QnM

Number of awards/medals for outstanding performance
sports/cultural activities at Sta/Regional (zonal)/ National
International levels (award for a team event should be counted as (
during the last five years.
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Number of awards/medals for outstanding performance in sports/cy
activities at State/Regional (zonal)/National / Intdronal levels (award
for a team event should be counted as one)wes during the last five
years.

Year
Number of awards/medals

Data Requirement for the last five years: (As per Data Template)
i Name of the award/ medal
1 National/ Internatinal
1 Sports/ Cultural

Upload:
1 Duly certified ecopies of award letters and certificates

1 Any other relevant information

5.3.2

QM

Presence of a Studer@ouncil, its activities related to student welfa
and student representation in academic & admstrative bodies
committees of the Institution

Describe the Student Council, its activities related to student welfar
student representation in academic & administrative bodies / comm
of the Institution withirbO0words

Provide weblink to :
1 Reports on the student council activities
1 Any other relevant information

5.3.3.
QM

Average number of sports and cultural activities/competitig
organised by the Institution during the last five years

Number of sports and cultural activities/cagtiponsorganised by the
Institution yeafwise during the last five years

Year
Number of events

Data Requirement for last five years: (As per Data template)

Mumber of sports and cultural activities or competitions
organized by the Institution during the last 5 years

Formula:
5

Upload:
9 List of sports and cultural activities / compiens organized per
year during the last five years (Data Template)
1 Report of the events with photographs

1 Any other relevant information

10
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Key Indicator - 5.4 Alumni Engagement (10)
Metric Weight
No. age
5.4.1 | The Alumni Associationis registeed and holds regular meetings to 5
plan its involvement and developmental activates with the support ¢
QM | the college during the last five years.
Describe the contributions of the Alumni Association to the Instituti
during the last five years withi500words
Provide weblink to:
9 Details of Alumni Association activities
1 Frequency of meetings of Alumni Association with minutes
1 Quantum of financial contribution
1 Audited statement of accounts of the Alumni Association
5.4.2 | Provide the areas of contvution by the Alumni Association / chapter 5
QnM | during the last five years

Financial / kind

Donation of books /Journals/ volumes
Students placement

Student exchanges

Institutional endowments I:I

arMwDdRE

Upload:
9 List of Alumni contributions made during the tésyears
91 Certified statement of the contributions by the head of the Institutic
1 Any other relevant information
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Key Indicator- 6.1 Institutional Vision and Leadership (10)

Criterion VI - Governance, Leadership and Management (100)

Metric Weight
No. age
6.1.1 | The Institution has clearly stated Vision and Mission which a 5

reflected in its academic and administrative governance.
QM
Describe the Vision and Mission of the Institution, nature of governa
perspective plans and stakelold s 6 par t i ci p-anaking
bodies highlighting the activitieleading torstitutional excellence.
Response to be provided witfB@0words
Provide web link for:
1 Vision and Mission documents approved by @wlegebodies
1 Achievements whic led to hstitutional excellence
1 Any other relevant information
6.1.2 | Effective leadership is reflected in various Institutional practices su 5
as decentralization and participative management.
QM | Describethe organogram of the college managensémicture and its

functioning system highlightindecentraliedand participadry
management and its outcomes in lihgtitutional governance withis00
words

Provide weblink to:
M Relevant information / documents

1 Any other relevant information

Key Indicator - 6.2 Strategy Development and Deployment (10)

Metric Weight
No. age
6.2.1 | The Institutional has well defined organisational structure, Statutg 5

Bodies/committeg of the College with relevant rules, norms ar
QM | guidelines along with Streegic Plan effectively deployed. Provide th

write-up within 500 words

Provide web link to:
1 Organisational structure
1 Strategic Plan document(s)
1 Minutes of theCollegeCouncil/ other relevant bodies for
deployment/ deliverables of the strategic plan
1 Any other relevant information
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6.22.

QnM

Implementation of egovernance in areas of operation

AcademicPlanning and Development
Administration

Finance and Accounts

Student Admission and Support
Examination

NN

Upload
1 Data template
e-Governake architecture document

1
M Screen shots of user interfaces
1 Any other relevant information

Key Indicator - 6.3 Faculty Empowerment Strategies (30

Metric
No

Weight
age

6.3.1

QM

The Institution has effective welfare measures for teaching and n
teaching staff

Provide web link to:

1 Policy document on the welfare measures
9 List of beneficiaries of welfare measures
1 Any other relevant document

6.3.2
QM

Average percentage of teachers provided with financial support
attend conferences/workshops nd towards membership fee ¢
professional bodies during the last five years

Number of teachers provided with financial support to attend
conferences/workshops and towards membership fee of profession
bodies yeawise during the last five years

Year

Number of teachers provide(
with financial support

Data Requirement for the last five years: (As per Data Template)
1 Name of the teacher
1 Name of conference/ workshop attended for which financial
support was provided
1 Name of the professional bodyrfwhich membership fee is
provided

Percentage per year =
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8pmm

Percentage per year
5

Average percentagex

Upload:

9 Details of teachers provided with financial support to attend
conferences, workshops etc. during the last five years (Data
Template)

1 List of teachers provided membershge ffor professional bodie

1 Any other relevant information

6.3.3
QnM

Average number of professional development / administrative train
programmes organized by the Institutiofior teaching and non
teaching staff during the last five years

(Contnuing education programmes, entrepreneurship development
programmes, Professional skill development programiir@sning
programmes for administrative stafic.,)

Total number of professional development /administrative training
programmes organized liye Institution for teaching and ndeaching
staff yearwise during the last five years

Year

Number of training
programmes

Data Requirement for last five years: (As per Data Template)
9 Title of the professional development Programme orgarficged
teaching staff
1 Title of the administrative raining Programme organised foF 1
teaching staff
1 Dates (Fromto)

Formula:
Total number of professional development and administrative

training programmes organized for teaching and
non — teaching staff during the last five years

3

Upload:

1 List of professional development / administrative training
programmes organized by the Institution during the last five
years and the lists of participants who attended them (Data
template)

1 Any other relevant information

6.3.4
QnM

Average percentage of teachers undergoing Faculty Developn

Programmes (FDP) including online programmes during the last fi
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years (Orietation / Induction Programmes, Refresher Course, Sh
Term Course etc.)

Number of teachers who have undergone Faculty Development
Programmes including online programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course and a&my oth
course yeawise during the last five years

Years

Number of
teachers

Data Requirement for the last five years: (As per Data Template)
1 Names of teachers who have undergone such programmes
1 Title of theProgramme
71 Duration (From to)

Formula:
Percentage per year =
. O AIABAAAERDOGOOADDADI COAMRIAAOD
YE OHXD G GEITNG o 0 0 QEIQTD QM1 P

Percentage per yvear
Average percentageg BEPerY

=]

Upload:
1 AQARs for the last five years
1 Details of teachers who have attended FDPs during the last
years (Data Template)
1 Any other relevant information

6.3.5 | Institution has Performance Appraisal System for teaching and n 6
QM | teaching staff

Describe the functioning of the Performance Appraisal System for
teaching and neteaching staff withirbOOwords

Provide web link to:
1 Performance Appraisal System
1 Any otherrelevant information

Key Indicator - 6.4 Financial Management and Resource Mobilization (20

Metric Weight
No. age
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6.4.1 | Institutional strategies for mobilisation of funds and the optim 7
utilisation of resources
QM
Describe the resource foibsation policy and procedures for optimal
utilization of resources within 500 words
Provide web link to:
1 Resource mobilization policy document duly approved by
College Council/other administrative bodies
1 Procedures for optimal resource utilization
1 Any other relevant information
6.4.2 | Institution conducts internal and external financial audits regularly 8
QIM
Enumerate the various internal and external financial audits carrie
during the last five years with the mechanism $ettling any audi
objections within 500 words
Provide weblink to:
1 Documents pertaining to internal and external audits-yese
for the last five years
1 Any other relevant information
6.4.3 | Funds / Grants received from government/ngovenment bodies 5
QnM | individuals, philanthropists during the last five years (not covered
Criterion III)
Total Grants receiveérom government/noigovernment bodies,
individuals, philanthropists yeavise during the last five years (INR in
crores)
Year
Funds/grants received from
government bodies (INR in crores)
Funds/grants received from non
government bodies (INR in crores)
Upload:
1 Audited statements of accounts for five years
1 Information as per Data template
1 Any other relevant informatn
Key Indicator - 6.5 Internal Quality Assurance System (30
Metric Weight
No. age
6.5.1 | Instituion has a streamlined Internal Quality Assurance Mechanism 10

Describe the Internal Quality Assurance Mechanism in the Instituti
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and the activiesf IQAC within 500 words

Provide web link to
1 The structure and mechanism for Internal Quality Assurance

1 Minutes of the IQAC meetings.
1 Any other relevant information

6.5.2

QnM

Average percentage of teachers attending programs/worksh
semirars specific to quality improvemenh the last 5 years

(Please exclude participatiomsFaculty Development Programmes
(FDP)mentioned in metric 6.3.4)

Number of quality initiatives by IQAC for promoting quality yesise
for the last five years

Year

Number of Quality
Improvement programs
Number of teacherswho
attendedsuch programs

Percentage per year =

.01 AIRGBAAAERBDAGOHOADDAR 'DHOT COAHE WURAA O
YE 0sma D QLYQDD @0 Q 6o 1 pmm

B
Average percentage =

Upload:
1 Information as per Data Template
1 Any other relevaninformation

10

6.5.3

QnM

The Institution adopts several Quality Assurance initiatives
The Institution has implemented the following QA initiatives :

1. Regular meeting dhternal Quality Assurance Cell (IQAC]___ ]
2. Feedback from stakeholder collected, algged and repot

submitted to college management for improvements [ ]
3. Organization of workshops, seminars, orientation on qu

initiativesfor teachers and administrative staff. [ ]
4. Preparationof documents for accreditation bodies (NAAC, NB
ISO, NIRF et.,
Upload:

1 Information as per Data Template
Minutes of the IQAC meetings
Copies of AQAR

1
1
1 Copies of the documents for accreditation
1

Any other relevant information

10

NAAC for Quality and Excellence in Higher Education

86




Manual of Health Sciences for Colleges
07/03/2019

Criterion 7 - Institution al Values and Best Practices (100)

Key Indicator- 7.1 Institutional Values and Social Responsibilities (50)

Metric Weight
No. age
Gender Equality (10)
7.1.1 | Total number of gender equity sensitization programmes organize( 5
QnM | the Institution during the last five years
Total umber of gender equiensitizatiorprogrammes organized by
the Institution yeawise during the last five years
Year
Number of gender
equity sensitization
programme organized
Data Requirement for last five years: (As per Data Template)
9 Title of the programmes
9 Duration (Fromto)
1 Number of participants
Upload:
1 List of gender equitgensitizatiorprogrammes organized by th
Institution yearwise (Data Template)
1 Geotagged photographs of the events
7.1.2 | Measures initiated by the Institution for the prootion of gender 5
QM | equity during the last five years.

Describe gender equity & sensitization in curricular andwwicular
activities, facilities for women on campus within 500 words

Provide Web link to:
1 Annual gender sensitization action plan
1 Specifc facilities provided for women in terms of
a. Safety and security
b. Counselling
c. Common Rooms
d. Day care centre for young children

1 Any other relevant information
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Environmental Consciousness and Sustainability10)

7.1.3 | The Institution has facilities for alternate sources of energy a
QnM | energy conservation devices
1. Solar energy [
2. Wheeling to the Grid []
3. Sensor based energy conservation []
4. Biogas plant []
5. Use of LED bulbs/ power efficient equipm({ |
Upload:
1 Geotagged Photos
1 Any other relevant information
7.1.4 | Describe the facilities in the Institution for the management of t
QM | following types of degradable and neshegradable waste (within 50
words)
1 Solid waste management
1 Liquid waste management
1 Biomedical waste management
1 E-waste management
1 Waste recycling system
1 Hazardous chemicals and radioactive waste management
Provide web link to:
1 Relevant documents like agreements/MoUs with Governmer
and other approved agencies
1 Geotagged photographs of ttaeilities
1 Any other relevant information
7.1.5 | Water conservation facilities available in the Institution:
QnM 1. Rain water harvesting

[]
2. Borewell /Open well recharge []
3. Construction of tanks and bunds []
4. Waste water recycling [ ]
5. Maintenance of water bodies and distribution system in the ca[ )

Upload:
1 Geotagged photos / videos of the facilities
1 Any other relevant information
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7.1.6 | Green campus initiatives of the Institution include: 2
QnM I:l
1. Restrictd entry of automobiles
2. Batterypowered vehicles L]
3. Pedestriaffriendly pathways
4. Ban on use of plastics
5. Landscaping with trees and pla[ ]
Upload:
1 Geotagged photos / videos of the facilities if available
1 Any other relevant information
Differently-abled (Divyangjan) friendliness (10)
7.1.7 | The Institution has disabledriendly, barrier-free environment 10
QM 1 Built environment with ramps/lifts for easy access to
classrooms []

1 Disabledfriendly washrooms

1 Signage including tactile pathghts, display boards and
signposts [ ]

1 Assistive technology and facilities for persons with disabilitie
(Divyangjan accessible website, scresrading software,
mechanized equipment [ ]

1 Provision for enquiry and information: Human assistance, re
scribe, soft copies of reading material, screen read_}

Upload:

1 Geotagged photos / videos of the facilities

1 Any other relevant information

1 Data Template

Inclusion and Situatedness (10)
7.18 | Describe the Institutional efforts/initiaties in providing an inclusivg 10
QM | environment i.e., tolerance and harmony towards cultural, region

linguistic, communal socieeconomic and other diversitie®dd a note
on how the Institution has leveraged its location for the services (
community(within 500 words).

Provide Web link to:
1 Supporting documents on the information provided (as reflec

in the administrative and academic activities of the Institution

1 Any other relevant information/documents

Human Values and Professional Ethid4.0)

NAAC for Quality and Excellence in Higher Education

89



Manual of Health Sciences for Colleges
07/03/2019

7.19
QnM

Code of conduct handbook exists for students, teachers and acad
and administrative staff including the Dean / Principal /Officials an
support staff.

1. The Code of conduct is displayed on the website []
2. There is a committee to mitor adherence to the code of condud ]
3. Institution organizes professional ethics programmes for student
teachers and the academic and administrative staff

4. Annual awareness programmes on the code of conduct are ok

Upload
1 Code of ethics
1 Information about the committee compositionmberof
programmes organized etc., in support of the claims
1 Any other relevant information

7.1.10
QM

The Institution celebrates / organizes national and internation
commemorative days, events andtiesls

Describe the efforts of the Institution in celebrating /organizing Natic
and International commemorative days and events and festivals wit
500 words

Key Indicator - 7.2 Best Practices (30)

Metric
No.

Weight
age

7.2.1

QM

Describetwo I nstitutional Best Practicesas per the NAAC format
provided in the Manual

Provide web link to:
1 Best practices page in thestitutional web site
1 Any other relevant information

30

Note:

Format for Presentation of Best Practices

. Title of the Practice

Thistitle shouldcapturehekeywordsthatdescribehepractice.

. Objectivesof the Practice
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Whatarethe objectives intendedoutcome=f thisfi b e ta ¢ anil wha are
the underlyirng principles or conceptsf this practicgin about100words)?

3. The Context
What were the contextual featuresor challengingissuesthat neededto be

addresseth designirg and implementirg this practice(in about 150vords)?

4. The Practice
Describe the practice and its uniquenasghe contex of India higher education.

Whatwerethe constraintg limitations,if any,faced(in about400words)?

5. Evidenceof Success
Provide evidence of success such as performance against targets and benchmarks,

review results. What do these results indicate? esar about 200 words.

6. Problems Encountered and ResourcesRequired
Please identify the problems encountered and resources required to implement the

practice (in about 150 words).

7. Notes(Optional)
Please add any other information that may be ralefaa adopting/ implementing the

Best Practice in other Institutions (in about150 words).

Any other information regarding Institutional Values and Best Practices which the
Institutionwould like to include.

Key Indicator - 7.3 Institutional Distinctiveness (20)

Metric Weight
No. age
7.3.1 | Portray the performance of the Institution in one area distinctive to 20

QM

its priority and thrust within 500words

Provide web link to:
1 Appropriate web page in the institutional website
1 Any other relevant informatio
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Data Templatesfor Quantitative Metrics (Q,M)

Criterion | 1 Curricular Aspecs (80)

Key Indicator - 1.1 Curriculum Planning and Implementation(15)

1 1.12 Percentage of futlme teacherparticipating in BoFAcademic Council of universities during the last five years (5)

No. of full time teachers participating | No. of full time teachers participating in
Year in BoS of universities Academic Council of universities Total number of teachers

Note: Participation of Individual teacher in multiple bodies / multiple years to be counted only once.
Upload:

1 List of teachers participating in BoS of universities y&&e during the last five years

1 List of teachers participating in Academic Council of univessifjeaiwise during the last five years

9 Scanned copies of letters to support participation of teachers in BoS/Academic Council of universities

Key Indicator 1 1.2 Academic Flexibility (2)
2 1.2.1 (QnM)Percentage of intedisciplinary /inter-departmenal courses/training across allthe Programmes offered by th@ollegeduring the last

five years (10)

No. of courses where intedisciplinary/inter -departmental courses /
Year Name of the programe training were built in the programme

Upload:

1 List of programmes offered yeaise during the last five years

1 List of the courses under each programme where-digeiplinary / interdepartmental courses /training were offered yeiae during the
last five years

1 Minutes of the relevant Academic Coulfl80oS/College Council meetings

1 Any other relevant information
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1.2.2 Average percentage of students enrolled in sulgkded Certificate/Diploma programs/Adt courses as against the total number
students during the last five years (10)

Number of students enrolled in subjectrelated Total number of students enrolled across all the
Year Certificate/Diploma programs/Add-on courses programmes

Upload:
1 Details of students enrolled in subjeetated Certificate/Diploma/Addn courses yeavise during the last five years

1 Any other relevant information

Key Indicator - 1.3 Curriculum Enrichment (25)

4

1.3.2(QnM) Number of valueadded courses imparting transferable and life skills offered during the last five5)ears (

1.3.3(QnM) Average percentage of students enrolled irnvétee-addedcoursesiuring the last five year®)

(Note: Data Template for 1.3.2 and 1.3.3 is common as given bejow

Name of the valueadded courses Number of studentswho

(with 15 or more contact hours) | Course Code(where | Year of successfully completdthe | Upload relevant
offered during the last five years | ever applicable) offering course inthe specifiedyear | documents
Upload:

1 Brochure or any otherodumens relating to value added courses.

1 List of valueadded courses yearse offered during the last five years

1 List of students enrolled in valtadlded courses yeaiise during the last five years
1 Any other relevant information

*DVV may verify random attendance sheet for at least 5% of the ®urse
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1.3.4(QnM) Percentage of students undertaking field visit€linical / industry internships/research projects/industry visits/community

postings (data for the preceding academic yea()L0)

No. of student Total No. of students undertaking
No. of undertaking No. of students | field visits/clinical/industry
students Clinical No. of students No. of students undertaking internships/research projects,
undertaking /industry undertaking undertaking Community industry visits & community
field visits internships research projects Industry visits postings postings

1 List of students undertakirfgeld visits/Clinical / industry internships/research projects/industry visits/community podtinggthe

preceding academic year

1 Documents to show thettd number of students in the Institution during the preceding academic year

*DVV may verify random attendance sheet for at least 5% of the courses.

Key Indicator - 1.4 Feedback System (20)

6

1.4.1(QnM) Mechanism in place to collect structured fesglbon curricula/syllabi from various stakehold@r@)

Feedback collected Feedback collected | Feedback collected| Feedback collected | Feedback collected from other professionals
from students from teachers from employers from alumni

| Yes | No ||| Yes | No ||| Yes | No ||| Yes | No | | Yes | No |

Upload:

1 Stakeholder feedback reports as stated in the minutes of meetings of the College Council/IQAC/Curriculum Committee
1 URL for stakeholder feedback report
1 Any other relevant information
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7 1.4.2(QnM) Feedback on cumila and syllabi obtained from stakeholders is processed in tergi®pf:
Feedbackcollected, analysed and action Feedback collected
taken on feedbackis made available onthe | Feedback collected, analysed Feedback colleted and
institutional website and action taken on feedback| analysed
| Yes | No | | Yes | No \ | Yes | No \ [Yes [No |

Upload:

91 Stakeholder feedback reports as stated in the minutes of meetings of the College Council/IQAC/Curriculum Committee

1 URL for stakeholder feedback report

1 Any other releant information

Criterion Il -Teaching-Learning and Evaluation (280

Key Indicator - 2.1 Student Enrolment and Profile 0)

8 2.1.1(QnM) Average percentage of seats filled against seats reserved for various categories as per applicattrgslicy during the last five
years b)

Number of seats earmarkedor students fromreserved category | Number of students admitted from the reserved
Year as per GOI or State Government rules category

SC| ST | OBC | Others (Specify) SC|ST OBC Others (Specify)

1 Data pertaining to the number of sea@smarked for reserved category as per GOI or State Governmeanteatavise during the last five
years

1 List of students admitted from the reserved categearwise during the last five years

1 Institutional data in prescribed format.
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2.1.2(QnM) Percentage of seats filled for the various programmes as against the approved intake during the last five years (10)

9
Programme code(where
Year applicable) Number of seatssanctionedévailable | Number of students enrolled
Upload:
1 Data pertaining to the number of sanctioned seats for the various programrmesgeduring the last five years
1 List of students enrolled for the various programmes-yése during the last five years
1 Institutional data in prescribed format.
1 Any other relevant information
2.1.3(QnM) Numberof studentenrolledfrom other Stategearwise during the last five year99)
10 Year of Number of students enrolled fromthe
enrolment same state Number of students enrolled from otherstates Link to the relevant document
Upload:

1 List of students enrolled from other states y&ee during the last five years
1 E-copies ofadmission lettersf the studentgnrolled from other states yeaise duing the last five years

1 Any other relevant information

*Random checkor at leasb% of the students
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Key Indicator - 2.2 Catering to Student Diversity £5)

11 | 2.2.1The Institution assesses the learning levels of the students, after admissionl anganises speciaProgrammesfor advanced learners
and low performers (10)
Measurable criteria followed to Measurable criteria followed | Special programmes created for low Protocols to measure
recognize low performers to identify advanced learners| performers / advanced leans as per achievements
identified criteria
| Yes | No | | Yes |[No | [Yes |[No | | Yes | No |
Upload:
1 Proforma created to identify slow performers/advanced learners
1 Student participation details and comne records
12 | 2.2.2(QnM) Student full-time teacher rati¢data for the preceding academic ye8ay)

Number of studentsenrolled in the Institution Number of students Number of full-time teachers in | Student:Teacher Ratio
(Undergraduates) enrolled in the Institution (Postgraduates) the Institution
UG PG
Upload:

7 List of undergraduate and postgraduate students enrolled in the Institution in the preceding academic year

1 List of fulltime teachersvith their designatiorandhighest qualification
1 Any other relevant irdrmation
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Key Indicator 1 2.3 TeachingLearning Process(45)
13 2.32 (QnM) Use of clinical skills laboratory / simulatidrased learning (10)
The Institution has | The Institution has advanced structured programs for Training programs for the faculty in the
Clinical Skills / Simulation | simulators for simulation-based | training and assessment of | use of clinical skills lab and simulation
Training Models and | training students in Clinical Skills methods of teachinglearning
Trainers for skills in the Lab / Simulation based
relevant disciplines. learning
Yes No Yes No Yes No Yes No

Upload:

9 List of clinical skills training models
1 List of training programmes conducted in the clinical skills/simulator labs dtivintast five years
1 Geotagged photographs of clinical skills lab facilities, clinical skills models and patient simulators

14 2.34 (QnM) Student : Mentor rati(data for the preceding academic yeaf) (

Number of fulltime teachers/other Number of students
recognizedmentors

enrolled

Number of students assigned to each
mentor

Mentor: Mentee ratio

Upload:

1 Details of fulltime teachers/other recognized mentors
1 Recordf meetings ofthe mentorand mentees.
1 Institutional data in prescribed format

*Random check of Institution records on meetings between Mentor and Mentee

Key Indicator - 2.4 Teacher Profile and Quality 60)

15 2.4.1(QnM) Average percentage of fefiime teachers against sanctioned posts during the last five y@pars (1

Year

Name of the Fulttime teacher Designation

Year of

Nature of the

Name of the department| appointment | sanctioned post
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Upload:

1 Sanctionlettersapproving the posts issuegt competent authority.
1 Appointment étters offulltime faculty duringthelast five yeas

1 Institutional data in prescribed format.

*Random check with service records of the teachers

16 2.4.2(QnM) Average percentage of feime teahers with PhD, DM/M.Ch/DNB isuper specialtiéBSc./DLit/other PG degrees in health scieng
(like MD, MS, MDS etc.) for recognition as Ph D guides as per the eligibility criteria stipulated by the regulatory clwimgjl¢he last five years
(10)
Name of full-time teachers with Year of obtaining PhD/DM/M.Ch/
PhD/DM/M.Ch/DSc/DLit/ DNB in super DSc./DLit/DNB in super specialtiespther PG
specialties/ other PG degrees in health scienceg degrees in health sciencgiike MD, MS, MDS | Whether
(like MD, MS, MDS etc.)for recognition as Ph | etc.)for recognition as Ph D guides as per the| recognised as Total
D guides as per the eligibility criteria eligibility criteria stipulated by the research guide | number of
Year stipulated by the Regulatory Councils Regulatory Councils for PhD teachers
Yes No
Upload:
9 List of teachers wittPhD'DM/M.Ch/DNB in superspecialties/DSc./DUitother PG degrees in health sciences (like MD, MS, MDS etc.) for
recognition as Ph D guides as per the eligibility criteria stipdlal the Regulatory Councils
1 Recognition letters as guides for Ph D/DM/M.Ch duly attested
1 Institutional data in prescribed format
17 | 2.4.3(QnM) Average ¢aching experience of fuime teachergcadrewise)in number of years (data for the preicggacademic year) (10)

Name of the Year of
Name of the Fulttime teacher Designation| department appointment | Number of years of teaching experience
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Upload:
1 List of full-time teachersor the precedingcademic yeawith their designation, department and number of years of teaching experience
1 Any other relevant information

18

2.4.4(QnM) Average perentage of teachers trained for development and delivercoh&nts/ecourses during the last Bwears (10)

Total number
of teachers Number of teachers trained for development
Year & delivery of e-contents/ecourses Provide link to a few courses

Upload:

1 Reports of the-¢raining programmes

1 E-contents/ecourses developed

i Yearwise list of fulltime teachers trained during the last five years

19

24.5 (QnM)Average Percentage of fulltimeéeacherswho received awardsand recognitions for excellence in teacimg, student mentoring,
scholarships, professional achievemerdg and academic leadership at StateNational/ International levels from Government / Government
recognized agencies / registered professional associatiosacademiesduring the last five years(10)

Name of the
Name(s) of teachers | Title of the State level International level | agency/agencies that
Year who received awards| Award (s) awards National level awards | awards awarded

Upload:

9 List of fulltime teachers who received State/Natibh@ernational level awards
1 Certified ecopies of award letters

1 Any other relevant information
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Key Indicator - 2.5 Evaluation Process and Reforms4b)

20

2.54 (QnM) Opportunities provided to students for raimirse improvement of academic penfi@ance(10)

Timely administration On time assessment and feedback | Makeup assignments/tests

Remedial teaching/support

|Yes | No \ |Yes | No \ |Yes | No \

|Yes | No \

Upload:
1 List of initiatives provided to studentsr mid-course improvement of academic perfarme
1 Institutional data in prescribed format.

*Check 5% sample frorthe Office of theController ofExaminationd COE).

Key Indicator 1 2.6 Student Performance and Learning Outcome4®)

21

2.6.2 (QnM) Trend analysis of the pass percentage of el students during the last five years (15)

Programme Number of students appeared in the
Year code Programme name final year examination (UG + PG)

Number of students pased in
final year examination (UG +
PG)

Upload:

9 List of programmes and the number of students who appeared and the number of students who passed in the final yearsexarhiyato fo

the last five years

1
9 Trend analysis for the last five years in graghbien

Annual Report®f examination restd as placed before BOM/Syndicate/Governing Council for the last five years
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Key Indicator - 2.7 Student Satisfaction Survey50)

22 2.7.1 Online studentsisfaction survey regarding teaching learning process (all currently enrolled studgois).
(Online survey to be conducted and details of the students in the format mentioned below should be uploaded)

Name of | Gender| Category | State of | Nationality (if Email Programme Student Mobile Year of
the student Domicile other than ID name Unique Number joining
Indian) Enrolment ID
Upload:
1 Database of all currently enrolled students
9 Any other relevant information

Criterion lll T Research, Innovatons and Extension {20

Key Indicator - 3.1 Resouce Mobilization for Research (17

23 3.1.1 Percentage of fullime teachers recognized as PG/Ph D research Guides (6)

Year Name of full-time teachers recognized as PG/Ph D research guides Name(s) ofPG / research scholar(s) guided

Upload:
9 List of full-time teachers recognized as PG/Ph D research guides during the last five years
9 List of full-time teachers during the last five years
T Institutional data in prescribed format.

24 3.1.2 (QnM) Average percentage of teachers awarded National/International fellowships/financial support for advanced studies/eollab
research and conference participatioming the last five year$)

Year Name of theteacher awarded Name of theaward (s) Awarding agency
national/International fellowship/financial
support
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Upload:
1 List of teachers awarded National/International fellowships/financial support for advanced studies/collaborative resewisdyeang
the last five years
1 e-copies of he award lettersf the teachers
1 Any other relevant information

25 3.1.3 (QnM) Number of research projects/clinical trials funded by government, industries aigdvenmmental agencieliring the last five
years b)
Type Funds
Name of the Name of the (Government/Non | Department of provided Duration
Principal Funding agency -Government) Principal Year of (INR in of the
Year Investigator Investigator Award Lakhs) project
Upload:
1 Yearwise ist ofteachers (principal investigator) awardadds during the last five years
9 List of research projects/clinical trials and funding details during the last five years
1 Supporting documents from funding agencies
1 Link for funding agency website
Key Indicator - 3.2 Innovation Ecosystem 10)
26

3.2.2 (QnM) Number of workshops/seminars conducted on Intellectual Property Rights (IPR), Research methodology, Good Clinical, L4
Pharmacy and Collection Practices, Research @vatnhg and IndustryAcademia Collaborations during the last fivaays b)

Number of
Year Name of the workshop/ seminar | Date: From- To participants | Link to the Activity report on the website

Upload:
9 List of the workshops/seminaysarwise during the last five years.
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1 Report of the events
1 Any other relevat information

Key Indicator - 3.3 Research Publications and Awards43)

27 3.3.1The Institution ensures implementation of its stat€dde of Ethics for researchlhe implementation of the stated Code of
Ethics for research is ensured (B}
There is an Institutional ethics | All research projects including The Institution has
committee that oversees student projects are subjected to plagiarism checksoftware | Norms and guidelines for
implementation of all research | Institutional ethics committee based on the Institutional | research ethics and publication
projects clearance. policy guidelines are followed
Yes No Yes No Yes No Yes No

Upload:

1 Institutional code of ethics document.

1 Minutes of meetings of the relevant commist@gth reference to the code of ethics

1 Any other relevant document

28 3.3.2 (QnM)Average number of Ph.D/ DM/ M Ch/ PG Degrigethe respective disciplinesvarded per recognized PG teachers* of the Instituti

during the last five year®)

Name ofthe Year of Year of award of
PhD/DM/M.Ch /PG Name of the registration of the | PhD/DM/M.Ch /PG
scholar Department Name of the guide | Title of the thesis scholar degree

Upload:

1 Web page for research in the Institutional website
1 List of teachers recoized as Ph D/DM/M Ch/PG degree guides during the last five years
1 Recognition letters by the University as eligible teachers to guide Ph D/DM/M.Ch/PG degree students

1 List of PhD/DM/M.Ch/PG degree candidates with details like name of the guide, titletbe#ig, year of award, award letter etc.
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3.3.3Average mmber of research papegrablishedper teacher ithe approved list of Journals notified the UGC websitéScopus/Web of
Science/PubMeduring the last five years)

Title of the Name/s of the Department | Name of the Year of ISSN Link of the Name of the
paper author/s of the journal publication | number recognition in indexing
teacher UGC enlistment | database

of the Journal

Upload:

1 List of research papefsr the last five yearby title, author, department, name of the UG&ed journal with ISSN number and year of
publication

1 Names of the indexing databases
91 Any other relevant information

3.3.4 Average number of books / chapters in edited voluinoedkspublishedand paperpublishedn national/international conference
proceedings per teacher during the last five yegrs (

ISBN/ISSN
Title of the Year number of | Affiliating
Name of | book/chapt Title of the of the Institute at | Name of
the er Title of proceedings of | Name of the | National / public | proceeding | the time of | the
teacher published | the paper | the conference | conference international | ation S publication | publisher

Upload:
9 List with the rames of the teachexand the titls of the papes published duing the last five years
1 Titles of the book published with ISBN number, name of the author/s, name of the publisher
i Titlesof the papespublished in national/international conferempreceedingsyear of publication and details like ISSN number etc.

NAAC for Quality and Excellence in Higher Education
105




Manual of Health Sciences for Colleges

07/03/2019

Key Indicator - 3.4 Extension Activities (60)

31 | 3.4.1(QnM) Number of extension and outreach activities carried out in collaboration with National and International dgduosieg, the
community, Government and Nd@bovernment organizatiorgaging NSS/NCC/Red Cross/YR@litutional clubs etc. during the last five
years.(10)

Number of students Number of teachers
Organising unit/ agency/ collaborating | who participated in who patrticipated in
Year Name of theextensionactivity agency such activities such activities
Upload
1 Reports of the events organized
T Number of extension and outreach programmes conducted with industry, commuryigaetdse for the last fiveyears
I Geotagged photographs of events/activities
1 Any other relevant information
32 | 3.4.2(QnM) Average percentaggf students participating in extension activittesducted in collaborationith GovernmenandNon-Government

Organisations anith programmes such as Swachh BhardD®Awareness, Gender Issue, etc. during the last five ysastated in 3.1 (15)

Number of students participated in

Year Name of the activity Organising unit/ agency/ collaborating agency such activities
Upload

1 Reports of the events organized

1 Number of extension and outreach programmes conducted with industry, community etc. for the last five years

9 List of collaborating agencies/industry/community/Govt and-Gont organizations etc.

1 Geotagged photographs afemts/activities
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Key Indicator - 3.5 Collaboration (20)

3.5.1 QnM) Average nmber of Collaborative activities for research, faculty exchange, student excinalugéryinternship etcper yearfor
the last five year§l0)

Name of the
Year of | collaborating Title of the Link to the
collabo | agency with contact| Collaborative Names of the Source of Nature of relevant
ration | details activity participants financial support | Duration the activity | document
Upload:
1 List of Collaborative activitiesonductedor research, faculty exchange, student exchandastryinternship etcper yearfor the last
five years

1 Certified opies of collaboratiodocuments and exchange visits
1 Link with collaborating hstitutional website

3.5.2 (QnM) Average nmber of functional MoUinkages with Institutions/Industries in India and abroad for academics, clinical training
internship, on the job training, project work, student/faculty exchange, collaborative research pregeamoheing the last five yeaH))

Name of the
Year of partnering Number of
commencem | Institution/ Industry students/teache
ent of the /research List the actual activities | rs participated | Link to the
MoU/ lab/corporate house | Title of the Duration under each under the relevant
linkage with contact details | MoU/Linkage (From-To) MoU/Linkage MoUs document

Upload:
1 e-copies of linkageelated Documest
9 e-copies of functional MoUs
9 Any other relevant information
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Criterion IV T Infrastructure an d Learning Resources (100)

Key Indicator - 4.1 Physical Facilities ¢5)

35

4.1.4(QnM) Average percentage of expenditure incurred, excluding salary, for infrastructure development and augmentation during |
five years(5)

Budget allocatedfor infrastructure development (INR Budget allocated for infrastructure augmentation (INR
Year Lakhs) Lakhs)

Upload:

1 Details of budget allocation excluding salgearwiseduring the last five years
1 Audited utilization statements

1 Any other relevantriformation

Key Indicator - 4.2 Clinical and Laboratory Learning Resourceg20)

36

4.2.2 (QnM) Average number of patients per year treated as outpatients and inpatients in the teaching hospital for thedes{Tive ye
Or

Average number of studes exposed to learning resource such as Laboratories, Animal House & Herbal Garden per ye:
the last five yearg7)

Year 1 Year 2 Year 3 Year 4 Year 5
Number | Number | Number | Number Number | Number | Number | Number | Number of | Number of
of UG of PG of UG of PG of UG of PG of UG of PG UG students | PG
students | students | students | students | students | students | students| students| exposed students
exposed | exposed | exposd exposed | exposed | exposed | exposed| exposed exposed
Laboratory
resources

Herbal Garden

Animal House
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Upload:

1 Details of theLaboratories, Animal House & Herbal Garden
1 Number of UG, PG students exposed.aboratories, Animal House & Herbal Garden per year

1 Any other relevant information

37

4.2.3 (QnM) Availability of infrastructure for communibased learning; (6)

Attached satellite Primary Health
Center

Attached Rural Health Center(s) for training of

students

Residential facility for students/trainees in
the Health Center(s)

No |

Yes | No |

| No |

Upload:
1 Geotagged photographs of Health Centers
1 Any other relevant information

Key Indicator - 4.3 Library as a Learning Resource (20)

38

4.3.3 (QnM) Does thdnstitution havean eLibrary with membership/registration for th@lowing: (3)

1. el journalge-books consortia
2. eShodhSindhu
3. Shodhganga

4. SWAYAM

5. Discipline-specific catabases

Year

Name of servicewith
membership/registration

Full text access

Yes

No

Validity period

Whether remote access

provided

Yes

No

Web link of remote
access
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Upload:

1 Details of subscription for-purnals, eShodhSindhu, Shodhganga membership etc-wesa for the last five years
1 Details of eresources with fultextaccess
1 Details of subscription with validity period

39

4.3.4(QnM) Average annual expenditure for the purchase of books and journals (inclurdisgueces) during the last five yeés$

Year (INR in lakhs).

Expenditure on the purchase of books Expenditure on the purchase of

journals (INR in Lakhs)

Expenditure on subscription to ejournals and
other e-resources(INR in Lakhs).

Upload:

1 Audited statements of accourysarwise for the last five years
1 Details of annual expenditure for the purchase of books and journals inclejdungnals yeaswise during the last five years
1 Any other relevant information

40

4.3.6 (QnM) E-contentresources useuly teachers: (3)

E-conten resources used by teachers:

NMEICT/NPTEL

SWAYAM
Institutional LMS
e-PG-Pathshala

arNPE

other MOOC:s platform

Name of the teacher

Platform on which module
Name of the module is developed

Date of launching e Link to the
content relevant document

Upload:
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9 Linksto documens of e-contentresourcesised.

9 Any other relevant information

Key Indicator - 44 1T Infrastructure ( 15)

41 | 4.4.1(QnM) Percentage of classrooms, seminar halls and demonstration rooms linked with inteffietidliled ICTacilities (data for the
preceding academic yedBb)
Number of Number of classrooms Number of classrooms and | Number of classrooms and seminar Total number
classrooms and | and seminar halls with seminar halls with LCD, halls with LCD, smart board, Wi-Fi / of classrooms
seminar halls LCD and Wi-Fi / LAN smart board and Wi-Fi / LAN, audio video recording facilities | and seminar
with LCD only facilities LAN facilities and any other mobile technology halls
Upload:
91 Details of classrooms and seminaliswavith ICT-enabled facilities
1 Geotagged photograpb$the facilities
1 Any other relevant information
42 | 4.4.3(QnM) Available bandwidth of internet connection in the Institution (Leased I)e) (
01 GBPS |500MBPS-1GBPS 250 MBPS- 500 MBPS | 50 MBPS- 250 MBPS <50 MBPS
Upload:
9 Details of available bandwidth of internet connection inltisgitution
1 Any other relevant information
Key Indicator - 4.5 Maintenance of Campus Infrastructure (20)
43 | 45.1(QnM) Average expenditure incurred on maintenance of physical facilities and academic support facilities excluding salary csn

a percentaggearwiseduring the last five years (10)
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Expenditure on maintenance of academisupport Expenditure on maintenance of physical facilities (excluding
Year facilities (excluding salarycomponen) (INR in lakhs) | salary componen) (INR in lakhs)

Upload:
1 Audited statements of accourés maintenance
1 Details about approved budget and exjieme on physical and academic support facilities-yaae during the last five years
9 Any other relevant information

Criterion V - Student Support and Progression (20)

Key Indicator - 5.1 Student Support (4%

44 | 5.1.1(QnM) Average percentage ofustents benefited bgcholarships /freeships/fee waivers®gvernmenfhon-governmental agencies/the
Institutionduring the last five yeard.Q)

Number of students Number of students benefited by
benefited by government | scholarships/fee waivers by non Total number of
Year Name of the scheme scholarships/feewaivers | governmental agencies or the Institution | students

Upload:
1 List of students with Governmesanctioned scholarshifise-waiversor scholarships/freeships/f@aivers by norgovernmetal
agencies or by the Institution yeaise during the last five years
1 Attested opies ofsanctionletters fromthe sanctioning authorities
91 Any other relevant information
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45 | 5.1.2 (QnM)Capability enhancement and development schemes employkd mstitution for studentd.5)
Capability enhancement and development schemes
1. Soft skills development
2. Language and communication skills development
3.Yoga and wellness
4. Analytical skill development
5. Human value development
6. Personalityand professional development
7. Employability skills development
Name of the capability enhancement Year of Number of students Name of the agencies involved with
scheme implementation enrolled their contact details
Upload:
1 Details of capabilityenhancement and skills development schemes
1 Link to Institutional website
46 | 5.1.3 (QnM) Average percentage of studgamtsvzided training and guidancéor competitive examinations and career advancement offere

the Institution during the last five g&s (5)

Number of students benefitedoy/attended / participatedin Total number of students
Year Name of the scheme career advancement competitive exams activities in the Institution

Upload:
9 List of capability enhancement/development schemeseaxdfby the Institution during the last five years
9 List of students (certified by the Head of the Institution) benefited by guidance for competitive examinations and caresmady
offered by the Institution yeawise during the last five years
1 Any other relevant information
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47

5.15 (QnM) The Institution has a transparentmechanismfor timely redressalof studentgrievanced prevention of sexual harassment
prevention ofragging (13)

Student grievance/ complaints/ Prevention of Sexual harassment / Prevention of ragging
Adoption of guidelines | Presence of committee and mechanism for | Periodic meetings of the | Record of action taken
of Regulatory bodies receiving student grievances (Onliniliae) committee with minutes
| Yes | No || Yes | No [l Yes | No ||

Yes | No |

Upload:
1 Minutes of the meetings of student grievance redressal committeatanagging committee and actidaken reports.

Key Indicator- 5.2 Student Progression (40)

48

5.2.1(QnM) Average percentage of students qualifying in state/ natiotarnational level examinations during the last five years
(eg: GATHAICTE//GMAT/CAT/NEET/AYUSH/GRE/TOEFLPLAB/USMLE/UPSC/Civil Services/State Government examinations
AIIMSPGET, JIPMER Entrance Test, PGIMER Entrance Test @)

G |G Civil Others
No. of Total no. M| P service/
students of A A UPS | State Govt
Year | qualifying | students | GATE | AICTE | T |T |CAT | NEET |AYUSH |GRE |TOEFL |PLAB | USMLE |C exams
Instruction: Please do not include individual university's entrance examimation
| Grand total

Upload:
1 List of students qualifying for state/national/internaticleaiel examinations during the last five years with their roll numbers and

registration numbers

1 Copies of the qualifying letters of the candidates
1 Any other relevant information
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49 | 5.2.2(QnM) Average percentage of placemeetFemployment in professional serviaafsoutgoing students during the last five years (15)
Number of
Number of students | studentsself Total number of Programme
Year | placed employed students Name of the employemwith contact details | graduated from
Upload:
1 Annual reports of Placement Cell
1 Seliattested list of students placed
1 Self-attested list of students selimployed
9 Details of student placement/selinployment during the last five years
50 |5.2.3(QnM) Percentage dast batch of graduatedfudents who have progressed to higher educationf(idtee preceding academic ygét5)
Name(s) of students
progressedinto higher Programme graduated Department graduated | Name of Institution | Name ofprogramme
Year education from from joined admitted to
Upload:
9 List of the last batch of graduated students who have progressed to higher education
1 Supporting data for student/alumni in prescribed format.
9 Any other relevant information
Key Indicator - 5.3 Student Participation and Activities (%)
51 5.3.1 (QnM) Number of awards/medals for outstanding performance in sports/cultural activities at State/Regional
(Zonal)/National/International levels (award for a team event should be courted)aturing the last five years (10)
Name of the award/ Regional Student ID
Year | medal Sports | Cultural | State | /Zonal National | International | Name of the student | number
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Upload:

1 Certifiede-copies of award letters and certificates.

1 Any other relevant informatian

52 | 5.3.3(QnM) Number of sports and cultural activities / competitiorganisedy the Institutionyearwise during the last five yea($0)
Year Name of the activity Sports Cultural
Upload:
9 List of sports and cultural activities / competitions organtsgthe Institutionyearwise during the last five years
1 Event photographs (random selection with titles and date(s) of the evarkisd)
1 Any other relevant information
53 | 5.4.2(QnM) Provide the areas of contribution by theAlumni Association / chapters during thdast five years(05)

Year

List of Alumni contributions

Cultural

moowpy

Financial / kind

Donation of books /Journals/ volumes
Students placement

Student exchanges

Institutional endowments

Upload:

9 List of Alumni contributions made during the last 5 years
9 Certified statenent of the contributions by the head of the Institution.

1 Any other relevant information

[ ]
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Criterion VI 7 Governance, Leadership and Management (100)
Key Indicator - 6.2 Strategy Developmentand Deployment(10)
54 | 6.2.2 (QnM) Implementation ofgovenance in areas of operation (5)

Areas of e governance Yes | No Year of implementation | Link of relevant website/ document

AcademicPlanning and Development Yes | No

Administration Yes | No

Finance and Accounts Yes | No

Student Admission and Support Yes | No

Examination Yes | No

Upload:

i E-Governance architecture document
i Screen shots of user interfaces
1 Any other relevant information

Key Indicator - 6.3 Faculty Empowerment Strategies (30)

55 | 6.3.2(QnM) Average percentage of teachers provided with financial support to attend conferences / workshops and towards memlber
professional bodies during the last five yeds (

Name of conference/ workshop
attended for which financial support | Name of the professional body for | Amount
Year Name d the teacher wasprovided which membership feewasprovided | (INR)

Upload:

‘ﬂp List of teachers provided with financial support to attend cenfers, workshops etc. yeaise during the last five years
9 List of teachers provided with membership fee for professional bodies

9 List of conferences/workshops attended by the faculty-weseduring the last five years

1 Any other relevant information

NAAC for Quality and Excellence in Higher Education
117




Manual of Health Sciences for Colleges
07/03/2019

56

6.3.3(QnM) Average number of professional development / administrative trainprggrammes organized by the Collefye teaching and
non- teaching staff during the last five years
(Continuingeducation programmes, entrepreneurship development programmes, Professional skill development progeamnges
programmes for administrative staft.,) (6)

Year

Title of the professional
development Programme Dates:
organised for teaching staff From - To

No. of
participants

Title of the administrative
training Programme
organised for nonteaching
staff

Dates:
From -To

No. of
participants

Upload:

9 List of professional development / administrative training programmes organized Ibgtitogion for teaching and nerteaching staffear

wiseduring the last five years
9 List of the participants who attended the professional development/administrative training programmes during the last five yea
9 List of organisations / agencies that spaadfsupported/supervised the programmes

57

6.3.4(QnM) Average percentage tdacherattendingFacultyDevelopment Programmé¢BDP) and online programmes during the last five
years (Orientation / Induction Programmes, Refresher Courses;t&morCouses etc.]6)

Year

Namesof teachers who attended | Total
Faculty Development Programmes| number of
(including online programmes) teachers

Title of the Programme

Duration
Fromi To

Upload:

1 List of teachers who attendé&dculty Development Programmes including online progranyeaswise during the last five years
9 List of sponsoring/supporting/supervising agencies
1 Annual reports of the IQAC and tkiollege for the last five years
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Key Indicator - 6.4 Financial Managemehand Resource Mobilization (20

58

6.43 (QnM) Funds / Grants received from governnieat-governmental bodies/individuals/philanthropidtsing the last five years
(excluding scholarships and research grants covered under Criterid) 111) (

Funds/ Grants Funds/ Grants
received(INR in | Name of thenon-governmental funding received(INR
Year Name of the government funding agency | lakhs). agencyphilanthropist in lakhs).

Upload:
1 Auditedstatemergof accountgearwise on funds/grants receivear the last five years
9 List of governmerihon-governmental bodies/philanthropisiteat provided the funds / grants
1 Any other relevant information

Key Indicator - 6.5 Internal Quality Assurance System(30)

59

6.5.2(QnM) Average percentage of teachattending programs/workshops/seminars specific to quality improvement in the last 5 years
(10)

Total number of Number of
Title of the workshop/seminar teachers in the teachers
Year specific to quality improvement Venue Institution attended

Upload:
1 Details of programmes/workshops/seminars specific to quality improvement attended by teachweiseyeéaning the last five years
i List of teachers who attended programmes/workshops/seminars specific to quality improvemetdeyearing the ladive years
1 Any other relevant information
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6.53 (QnM) The Institution adopts several Quality Assurance initiatif:

The Institution has implemented the following QA initiatives:

Preparation of
Regular meetings of | Feedback from stakeholders Organization of workshops, seminars | documents for
the Internal Quality collected, analysed and report and orientation programmes on Accreditation bodies
Assurance Cell submitted to College Management | quality initiatives for teachers and (NAAC, NBA, ISO,
Year (IQAC) for improvements administrative staff NIRF etc.)
Yes No Yes No Yes | No Yes No Yes No
Upload:
1 Annual reports ofhe College
1 Minutes of the IQAC meetings
1 Details to support initiative 2 and 3 above
1 Copies ofAQARs prepaed bythe IQAC
1 e-copies of the accreditations and certifications.
1 Any other relevant information

Criterion VII T Institutional Values and Best Practices (100)

Key Indicator 7.1 - Institutional Values and Social Responsibilities (50)

Gender equity (10)

61 7.11 (QnM) Total number of gender sensitization programmes organized by the Institution during the last fi{l) years

Year Title of the Gender sensitization programme Duration (From i To) | Number of participants
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Upload:
1 List of gendesensitization programmes organized by the Institution-yese during the last five years
1 Geotagged photographs of teeents
1 Any other relevant information

Environmental Consciousness and Sustainability10)

7.13 (QnM) The Institution hafacilities for alternate sources of enegyd energy conservationeasuresdatafor the preceding academic
yea) (3)

Sensorbased energy Use of LED bulbs/power
Solar energy Wind energy conservation Biogas plant efficient equipment
Yes | No Yes | No Yes No Yes | No Yes No

Upload:
1 Geotagged photographs of the facilities
1 Any other relevant information

7.15 (QnM)Water conservation facilities available in the Institutigh (

Rain water Borewell / Open well | Construction of tanks Waste water Maintenance of water bodies and

harvesting recharge and bunds recycling distribution system in the campus
Yes No Yes No Yes No Yes No Yes No

Upload

1 Geotagged photographsdeosof the facilities
9 Any other relevant information
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64 7.16 (QnM) Green campus initiativesf the Institutioninclude: @)
Restricted entry of Battery-powered Pedestrianfriendly Landscaping with trees
automobiles vehicles pathways Ban on the use of plastic§ and plants
Yes No Yes | No Yes No Yes No Yes No
Documents:
1 Geotagged photographsdeosof thefacilities
1 Any other relevant information
Differently -abled (Divyangjan) friendliness: (10)
65 7.1.7 The Institution haslisabledfriendly, barrierfree eawvironment in the campy40)

Built environment Disabled Signage including Assistive technology and facilities for Provision for enquiry and
with ramps/lifts friendly tactile paths, lights, persons with disalilities (Divyangjan), information: Human
with easy access to, washrooms | display boards and accessible website, screarading assistance, reader, scribe, sof
classrooms signposts software, mechanized equipment copies of reading material,
screen reading
Yes | No Yes | No Yes | No Yes No Yes No
Upload:

1 Geotagged photographisvideos of the facilities
1 Any other relevant information
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Human Values and Professional Ethics (10)

7.19 (QnM) Code of conduct handbook exists for students, teachers and academic and administraticke ditadf the
Dean/Principal/Officials and support staff (6)

The Code of conductis Committee to monitor | Professional ethics programmesre Annual awareness programmes
displayed on the website | adherence to the code | organized regularly for students teachers, | onthe code of conductare
of conduct academic and administrative staff organized
Yes No Yes No Yes No Yes No
Upload:

1 Institutional code of conduct and code of ethics

1 Information on the composition of the mitoring committee, its activities and the number of programmes orgashized) the last five
years

1 Any other relevant information
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< [ Bl - s Jo

National Assessment and Accreditation Council (NAAC), Bengaluru

Manual of Health Science s for Colleges

UNIFIED Manual for Health Sciences Colleges
Part oB for 100 weightage.

Part-A is applicable to all types of Health Sciences Colleges where as Part -B is
discipline specific (Medical, Dental, Pharmacy, Nursing, Ayurveda, Yoga /
Naturopathy, Unani, Siddha, H omeopathy Physiotherapy and Allied Health
Sciences). This Manual is applicable for all cycles including the Re -Assessment.
This is applicable to affiliated / Constituent Colleges only.

10" February 2019
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Manual of Health Sciences for Colleges
Part - B- Health Science Disciplines

Weightage-100

Sl. No. Weight
age

8.1.1 | NEET percentile scores of students enrolled for the MBI 8
QnM | programme for the preceding academic year.

The range of NEET perkentile scores of students enrolled for the
MBBS programme during the preceding academic year:

Number of students enrolled | Range of| Mean SD-

for the MBBS programme NEET NEET NEET
during the preceding percentil | percentile | percentile
academic year e scores | score score

1. Compute® (College), the mean NEET Score for the College
2. Let n denote the number of students admitted to the college
3. Compute the Z score

Formula; Z= =

General Objectiveof the metric:
The metric seeks to ascertain thtative standing of the College being
assessed as reflected by stude
Data requirement :

(a) National level Mean NEET score, calkat(National)

(b) National level Standard Deviatio, c¢ a | | it u

The college should provide data on the NEET scores of students
admitted to it.

Upload:
9 List of students enrolled fahe MBBS programme for the

preceding academic year

1 NEET percentile scoresf students enrolled for the MBBS
programme durig the preceding academic year.

1 Any other relevant information

8.1.2 | Students are exposed to quality of care and patient safety proceg 8
QIM | including infection prevention and control practices as practiced
the teaching hospital in dlactic and practical sessions during the
clinical postings.
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Describe thgprocedures followed by the College in providing theoret
and practical exposure to quality of care and patient safety issues 3
practices followed by the teaching hospitathim 500 words.

Provide weblink to:
1 Documents pertaining to quality of care and patient safety
practices followed by the teaching hospital
1 Any other relevant information

8.1.3 | Average prcentage of fulltime teachers who havequired additional| 8
QnM | postgraduate Degrees/Diplomas/Fellowships beyond the eligib
requirements from recognized centers/universities in India or abro
(Eg: AB, FRCS, MRCP, FAMS, FAIMER & IFME Fellowships, Ph
D in Medical Education etc.)

(excluding those mentioned in metric 2.4.2)

Data to be provided for the last five years

Year

Number of fulltime teachers
with additional P@egrees
/Diplomas/Fellowships

Formula:
Percentage of fullime teachers in the last five years with aiddial PG
Degrees/Diplomas/Fellowships in their specialties =

h

8pmm

Percentage per year

5

Average percentage =

Upload:
1 List of fulltime teachers with additional Degrees, Diplomas s\

as AB, FRCS, MRCP, FAMS, FAIMER/IFME Fellowships, P
D in Medical Education etc. during the last 5 years

1 Attestede-copies of certificates of postgraduéitegrees,
Diplomas or Fellowships

1 Any other relevant information

8.1.4. | The Institution has introduced objective methods to measure { 10
QIM | certify attainment of specific clinical competencies by MBE
students/interns as stated in ehundergraduate curriculum by the
Medical Council of India

Describe thebjective methodadoptedoy the Collegeo measurand
certify the attainment of clinical competencias MBBS

ol

-/ \

©\7

=
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students/internasstated in the undergraduate curriculum by the
Medical Council of India

Response to be provided within 500 words

Provide weblink to:
1 Report on the list and steps taken by the College to measure

attainment of specific clinical competencies by the MBBS
students/interns stated in the undergraduatecciurn during
the last five years

1 Geotagged photographs of the objective methods used like
OSCE/OSPE

1 Any other relevant information.

8.1.5.
QIM

Instructional sessions for students introduced by the College on
Medical, Legal, Ethcal and Social Issues involved in orgaq
transplantation.

Give a dscription of the instructional sessions for students introduc
by the Collegen the Medical, Legal, Ethical and Social Issue®lved
in organ transplantation.

Provide a response with500 words.

Provide weblink to:
1 National/State level policies on organ transplantation as ado

by the Institution
1 Report on the teaching sessions on medical, legal, ethical ar

social issues involved in organ transplantation
1 Any other relevant infonation

10

8.1.6.

QIM

Students are exposed to the organization and operational feature
the Immunization Clinic functioning in the hospital as per WH(
guidelines for childhood immunization.

Describethefunctioning of the Immunization Glic in the Institutioras
per thequality specificationstatedn WHO guidelinesand the steps
taken to provide students with information on its relevance and
operational featuresithin 500 words.

Provide weblink to:
1 Report on the functioning of the Immization Clinic

1 Report on the teaching sessions carried out on the relevance
operational features of the Immunization clinic.

1 Quality maintenance recordscompliance with WHO
guidelines during the preceding academic year

1 Any other relevant informatn.

10

A



Manual of Health Sciences for Colleges
07/03/2019

8.1.7.
QIM

The College has adopted methods to define and implement Me¢ 10
graduate attributes with a system of evaluation of attainment of
same.

Describe théM edical graduate attributes developed by the College &
the st@s taken to implement and assess the attainment of the sameg

Provide weblink to:
1 Medical graduate attributes as described in the website of th
College.
1 Any other relevant information.

8.1.8.
QM

Activities of the Medical Education Unit of the Clglge in conductingl 10
a range of Faculty Development Prgrammes in emerging trends
Medical Educational Technology.

Describe thé-aculty Development Programmes organized by the Mi
of the College in the areas of emerging trends in Medical Educatior
Techndogy during the last 5 years.

Response to be provided within 500 words

Provide weblink to:
1 List of seminars/conferences/workshops on emerging trends|

Medical Educational Technology organized by the MEU yeal
wise during the last five years.

1 Yearwise listof teachers who participated in the
seminars/conferences/ workshops on emerging trends in Me
Educational technology organized by the MEU of the Collegg
during the last five years

1 Any other relevant information

8.1.9.
QnM

Is the teaching hospital / clinical laboratory accredited by a 10
National Accrediting Agency?

NABH Accreditation of the teaching hospital ]
NABL Accreditation of the laboratories [ ]
ISO Certification of the departments / divisians [ ]
Other Recognized Accreditation / Certifications ]

rwhPE

Upload:
1 e-copies of Certificate/s of Accreditations

1 Any other relevant documents

8.1.10.
QnM

Averagepercentage ofirst year students provided with prophylactic 8
immunization againscommunicable diseases like Hepati#sduring
their clinical work in the last five years.

| Year | Number of students admitted in tH Number of First year |

? ‘E
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first yearof the teaching students administered
programmes during the last five | immunization /pophylaxis
years

Year 1

Year?2

Year3

Year4

Year5

Formula:

Percentage per year

- - 8pmm

Percentage per year

5

Average percentage =

Upload:
1 Policies documentsgarding preventive immunization of

students, teachers and hospital staff likely to be exposed to
communicable diseases during their clinical work.
1 List of students, teachers and hospital staff, who received su
immunization during the preceding acadeysaar
1 Any other relevant information

8.1.11
QIM

Steps/procedures adopted by the College to expose studen
contemporary medicdegal practices and thireparty payers/insurance
mechanisms, indemnity insurance protection etc. relevaot the
clinician/provider as well as the patient/recipient.

Describe thgrocedure/method and policy the Institution follows with
500 words.

Provide weblink to:

1 Policy documents regarding relevant laws, insurance policies

medical indemnity insuranamver for the clinical faculty

1 List of clinical faculty covered by medical indemnity insuranc
policy by the Institution

1 Any other relevant information

Al

=
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Weightage-100

SI. No. Weightage

8.2.1. | NEET percentile scores of students enrolled for the BDS program 5
QnM | for the preceding academic year.

The range of NEET percentile scores of students enrolled for the BD
programme during the preceding academic year:

Number of students enrolled| Range of | Mean SD-

for the BDS programme NEET NEET NEET
during the preceding percentil | percentile | percentile
academic year e scores | score score

1. Compute® (College), the mean NEET Score for the College
2. Let n denote the number of students admitted to the college
3. Compute the Z score

Formula: Z= =

General Objective of the metric:
The metric sdes to ascertain theelative standing of the College being
assessed as reflected by studei

Data requirement :
(c) National level Mean NEET score, calkot(National)

(dNati onal l evel Standard Devi

The college shald provide data on the NEET scores of students admi
to it.

Upload:
1 List of students enrolled for the BDS programme for the prece

academic year

1 NEET percentile scoref students enrolled for the MBBS
programme during the preceding academic year.

1 Any other relevant information.

8.2.2. | The Institution ensures adequate training for students in pre -clinical 5
QIM skills

Describe the steps taken to improve pre -clinical skills along with

details of facilities available for students such as pr e-clinical skill

labs (within 500 word)

File Description:

1. Geo tagged Photographs of the pre clinical laboratories =
2. Any other relevant information (&)
©)
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8.2.3.

onM

Institution follows infection control protocols during clinical
teaching
1. Central Sterile Supp lies Department (CSSD) (Registers
maintained)
2. Provides Personal Protective Equipment (PPE) while
working in the clinic
3. Patient safety curriculum
4. Periodic fumigation / fogging for all clinical areas
(Registers maintained)
5. Immunization of all the careg ivers (Registers maintained)
6. Needle stick injury Register

File Description

00 00 1

1 Central Sterile Supplies Department (CSSD) Register (Random

Verification by DVV)
1 Fumigation / fogging Register (Random Verification by DVV)
1 Immunization Register of preceding yea r

10

8.2.4.

QIM

Orientation / Foundation courses practiced in the institution for
students entering the college / clinics / internship:

Describe in less than 500 words about

a. Orientation for fresh students

b. White coat ceremony

c. Workshops on patient car e (community skills, infection control,
biomedical waste management, professional ethics)

d. Internship orientation

e. Any other

Provide weblink to

9 Orientation circulars
1 Programme report

8.2.5.

QnM

The students are trained for using High End Equipment for

Diagnostic and therapeutic purposes in the Institution.

Cone Beam Computed Tomogram (CBCT)
CAD/CAM facility

Imaging and morphometric softwares
Endodontic microscope

Dental LASER Unit ]
Extended application of light based microscopy (phase contr
microscopy/polarized microscopy/fluorescent microscopy)
7. Immunohistochemical (IHC) set up

ogapkwnE

Upload:
I Invoice of Purchase
1 Usage registers
1 Geotagged Photographs

ast

10
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8.2.6. Institution provides student training in specialized clinics and 10
QnM facilities for care and treatment such as:
1. Comprehensive / integrated clinic [ ]
2. Implant clinic
3. Geriatric clinic
4. Special health care needs clinic
5. Tobacco cessation clinic %
6. Esthetic clinic
Upload:
1 Geotagged Photographs of facilities
1 Any other relevant information
8.2.7. | Average percentage of full -time teachers who have acquired 5
QnM | additional postgraduate Degrees/Diplomas/Fellowships beyond the
eligibility requirements from recognized centers/universities in
India or abroad. (Eg: AB, FRCS, MRCP, FAMS, FAIMER & IFME
Fellowships, Ph D in Dental Education etc.)  during last five years
Data to be provided for the last five years
During the last five Years
Number of fulltime teachers with additional PG
Degrees /Diplomas /Fellowships
Formula:
Percentage of full time teachers in the last five years with additional
PG Degrees/Diplomas/Fellowships in their specialties =
h
X100
Percentage per year
Average percentage = 5
Upload:
9 List of fulltime teachers with additional Degrees, Diplomas such
as AB, FRCS, MRCPFAMS, FAIMER/IFME Fellowships, Ph D in
Dental Education etc. during the last 5 years
9 Attested e-copies of certificates of postgraduate Degrees,
Diplomas or Fellowships
1 Any other relevant information.
8.2.8. | The Institution has introduced  objective methods to measure and 10
QIM certify attainment of specific clinical competencies by BDS
students/interns as stated in the undergraduate curriculum by the
Dental Council of India
Describe the objective methods adopted by the College to measure h
and certify the attainment of clinical competencies by BDS 7l
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students/interns as stated in the undergraduate curriculum by the
Dental Council of India

Response to be provided within 500 words

Provide weblink to:

1 Report on the list and steps taken by the Coll ege to measure
attainment of specific competencies by the BDS
students/interns stated in the undergraduate curriculum during
the last five years

9 Geotagged photographs of the objective methods used like
OSCE/OSPE

9 List of competencies

1 Any other relevant information

8.2.9.
QnM

Average percentage of first year studenpsovided with prophylactic
immunization against communicable diseases like Hepati®isluring
their clinical work in the last five years.

Year Number of students admitted| Number of First year students
in the first year of the administered immunization
teaching programmes /prophylaxis for Hepatitis-B

Year 1
Year?2
Year3
Year4d
Year5

Formula:
Percentage per year

8pmm

Percentage per year

Average percentage = c

Upload:
1 Policies documents regarding preventive immunization of stud
teachers and hospital staff likely to be exposedommunicable
diseases during their clinical work.
9 List of students, teachers and hospital staff, who received
immunization during the preceding academic year
1 Any other relevant information

10

8.2.10.
QIM

The College has adopted meth® to define and implement Dent
graduate attributes with a system of evaluation of attainment of s
attributes.

Describe théental graduate attributes developed by the College and
steps taken to implement and assess the attainment of sualtestrib

10




Manual of Health Sciences for Colleges

07/03/2019

Provide weblink to:
1 Dental graduate attributes as described in the website of the

College.
1 Any other relevant information.

8,2,11.
onM

Average per capita expenditure on Dental materials and other
consumables used for student training duringt  he last five years.

Year

Amount in
INR (Lakhs)

Formula:
Per capita expenditure per year :
@D AT ANEDIOIOAOT AAMRDOAAT O
Al EICDALE BKUIAQR O

41 O AIAMOOARDBBDAO

B

Average Per capita expenditure =

Data Requirement for last five years:(As per Data Template in Section
B)
1 Details of expenditure on consumables used for student
clinical training during the last five years

Upload
9 Audited statements of accounts.
1 Any other relevant information

10

8.2.12.
QM

Establishment of Dental Education Department by the College for
the range and quality of Faculty Development Programmes in
emerging trends in Dental Educational Technology organized by it.

Describe the Faculty Development Programmes organized by the
department of the College in the areas of emerging trends in Dental
Educational Technology during the last 5 years.

Response to be provided within 500 words

Year | Name of the programme Number of teachers attended

Provide weblink to:

9 List of seminars/conferences/workshops on emerging trends in
Dental Educational Technology organized by the DEU year -
wise during the last five years.

9 List of teachers year -wise who participated in the
seminars/conferences/ workshops on emerging trends in
Medical Educational technology organized by the DEU of the
College during the last five years

1 Any other relevant information

10







